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ABSTRACT 

The agreement between Monmouth college and the 
Faculty Association of Monmouth College, a chapter of the American 
Association of University Professors, for three academic years 
beginning July 1, 1988, is presented. In 19 articles the following 
topics are covered: recognition? academic rank? equal employment, 
affirmative action, non-discrimination? academic freedom? procedures 
in regard to initia.l appointment, continuance, tenure, and promotion? 
dismissal for adequate cause? grievance and arbitration? faculty 
reductions? teaching load, scheduling and other working conditions? 
salary and other benefits? faculty improvement? leaves of absence? 
dues deduction? personnel files? association rights, privileges and 
obligations? management prerogative? no strike clause? miscellaneous? 
and duration of agreement. An appendix contains the following: a 
salary scale for 1988-91? a salary step determination table? a 
1987_gi salary guide table? a faculty professional information list? 
three letters of understanding? a summary of procedures and deadlines 
for promotion? and a summary of procedures and deadlines for tenure 
candidacy and for tenure. An index is included. (JB) 
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PBBFMCE 



Nonnouth College is a private, non-ptiofit, nan-sec±arian, co- 
educational institution of hi^«r education; and, 

Monnouth College has as its purpose the offering of a broad 
program of education and service related to the needs of individual 
studaits and to problems of local, state, national, and international 
significance; and, 

HQcxnouth College in a continuing effort shall strive for greater 
excellence and to widen liberal arts based educational opportunities, 
at both the undergraduate and graduate levels, to mset in the best 
possible vay the educational needs of its students. 



TSIS AGREEMQIT is made and entered into as of Koveoiber 30, 1988 
by and between MGNMOQJH CCtStTdF,, tfest Long Branch, New Jersey, 
(hereinafter referred to as "The College") a non-profit oorpoaraticn of 
the State of ma Jersey; and THE FACULTlf ASSOCXAnOi CF MCli40Uni 
CCUiSas, INC., Box 175, Deal, New Jiersey, an affiliate of the American 
Association of University Professors, (hereinafter referred to as "the 
Association") a non-profit corporation of the State of New Jersey. 
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KBSSaZ I - MgUUUMlTiCM 

A. TSie Faculty Association of Monnowth College, Inc. is 
recognized as the exclusive collective bargainixig r^aresentative of all 
full-tine faculty mentoers in the unit ctescriJbed belcw for the purpose 
of collective bargaining with respect to saleuries and other conditions 
of enployxnent. 

B. The Uhit covered by this Agpceenent as defined in the 
"CerUf ication of Representative* issued by the National Labor 
Belations Board cn Etehruary 1, 1971, in Case No. 22-FM-334 consists of: 

"All professors, associate professors, assistant professors, 
professional librarians and instructors en|>lo3^ at the 
ea?»lo^*s West Long Branch location, esccluding guards and 
supervisors as dfefined in the Act, and all other enplpyees.** 

C. Anong those not covered by this Agreenent and not r^xresented 
by the Associaticii are part-time faculty, graduate assistants, visiting 
faculty, tte head librarian, department chairpersons, assistant deans, 
associate deans, deans, vice presidents, the provost, and the president 
of the college. 

D. Ehployees in the unit covered by this Agreement m^y be 
referred to as "Faculty" or "Faculty Mentaers" hereinafter. 
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MXXCXS II - ACMJSaC RANR 

^^pointment to the faculty of Monmouth College represents 
recognition of educational attaiiment, scholarly acconplxstaents, 
and evidence of the ability to oonrounicate with and motivate 
individuals to learn. The faculty rank designations represent 
cunwlative aoccnplishpents and increased teaching effectiveness, 
scholarship as reflected in degrees and certifications earned from 
institutions of recognized quality particularly at the graduate level, 
honors won, scholarly and professional aoccnplistaent, educational 
leadership, intellectual breadth, and creativity, all of which will 
stand the test of peer and collegial judgment within the institution 
and the test of the relevant general academic and professional standards. 

A. Ranks for full-time faculty menibers are Professor, Associate 
Professor, Assistant Professor, and Instructor. The miniinum qualifi- 
cations for the various ranks are as described below. Pulfillaent of 
the miniBwn qualifications for the rank shall not guarantee appointirent 
to that rank. 

B. Librarians shall hold faculty rank plus the title of Librarian, 
Associate Librarian, Assistant Librarian, Instructor Librarian, 
re^>ectively. The miniimm requireinenti, for academic ranks for Librarians 
shall be as designated for all academic ranks. 

C. Minimun Qualifications for Banks: 
(1) Instructor: 

a An earned Master's degree, or its eqiiivalent, in the 
appjxjotiate discipline, car progress nore than equivalcait 
to a Master's degree in an i^^xcoved doctoral progran in the 
expropriate discipline, and 

b. Demonstrated potential for effective teaching (or librarianship 
at a college library) as attested to by those able to reiKfer 
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judgemeatits on the candidate's ability to ocnoiunicate vdth and 
to relate to others? or sucsoessful teadiing eKperience. 



(2) Assistant Professor: 

Btar proBotion to or e^spointinent to the rank of Assistant Professor, 

a» The qualifications for fiqppointnent as Instnactor, and 

b. An earned A)ctorate or professicnal degree, or the highest 
(fegree nonnally required for tea^diing at a senior college in 
the field, and 

c* Dencnstrated effectiveness as a teacher, or substantial pronise 
of such effectiveness, both in the classroan and in the 
guidance of students, and 

d. Ability to work constructively with inefnbers of the College 
coKRunity, and 

e. In the case of prcnotion to this rank, evidence of 
participation in College affairs, at least at the department 
level, and 

f . Denonstrated capacity fear professional growth and 
accooplishnent, and 

g. Dancnstrated con|)etence in scholarly or creative wcark. 
(3) Associate Professor: 

For prcBoticei to or a^ointinKit to the rank of Associate Professor, 
a. The qualifications for ajjpointnent as Assistant Professor, and 
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b. A high degree of teaching proficiency and of concern for the 
waif axe of students, and 

c* In the case of promotion to this rank, evidence of substantial 
service beyond the departrosnt, especially in college 
activities, and 

d. Evident professional grcwth and aoccnplishments beyond the 
earned doctorate or equivalent, or In those fields in which 
the doctorate is not norxnally considered the terminal degree 
evident professional growth and aocaiplishinents beyond that 
terminal degree. 

(4) Professor: 
Par pranotion to or appointment to the rank of Professor, 

a. The qualifications for a^jpointraent as Associate Professor, and 

b. A clearly recognizable record of teaching proficiency and of 
concern for the welfare of stXKSents, and 

c. A set of cumulative aoccnplislments which dtemcnstiate higfi 
aoccnplishments within the college, sound judgnent and 
creativity, intellectual breadth and leatoship, and a matxxre 
record of professional advancement, and 

d. A record of distinguished scholarly, educational, or creative 
achievement, 

D. An Assistant Professor or an Associate Professor in a special 
field in v*iich the earned doctorate is not the recognized ♦•<»rFn?n'''l degree 
(including, but not limited to. Art, Music, « Library Science) who has 
exceptional qualifications, significant training or other professicnal 
experience or adiievements in the field of specializaticfi is eligjJble for 
a higher rank. 
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£• A faculty meotjer or pi:o^)ective faculty meoiber has 
exceptional qualificaticns, and adrievesients csr experience deemed by both 
apprctariate peers and the college equivalent in quality to the academic 
ranks outlined above is eligible for eqppointment or prcmotican to a hi^ier 
rank. 

F. Years in rank: li^e guidelines suggested belcw for years in rank 
are not to be construed as suggesting autcntatic prcrootion. or as being 
restrictive of the recognition of unusual scholarly ar»i pgrofessional 
attainment. For the rank of Associate ProfessoTr it is expected that five 
years at the Assistant Professor leivel or equivalent is an spprqpri&tB 
miniimm. For the rank of Professor, it is expected that eight years at 
the Associate Professor level or equivalent is an £$3propriate ndnixmm. 

G, It is recognissed that each candidate for appointment or prcxnotion 
shall be evaluated on the basis of the foregoing criteria within the 
context of the particular discipline, dQ>artment, school and college. In 
each case, evaluation of the faculty roenter's perfonnanoe vdll be based on 
teaching effectiveness, sdK>larship, and service. 

H. In the case of an initial appointment, vAiere the individual has 
teaching experience, assignnent in xank shall be based on the criteria set 
forth in paragre^ihs C throu^ E above. If the candidate has little or no 
teaching experience, the candidate vrill be evaluated on his or her work 
experience, including the nature of the work, the indivi(&ial*s 
professional growth and contributions within that envirotment, the ability 
to connunicate with others and motivate them to learn, as well as the 
ndnimun qualifications for the rank (contained in paragrs$)hs C through E, 
above} oontesrplated for the candidate. 
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iima£ m. sqpal ocLcsMBir, ussmssasiB, scam, wN-DiscBiMiNmcN 

The parties to this Agreement eigree to oooperate in the 
azoplenientation of College policy as reaffirmed by the Board of Trustees as 

follCMSS 

BQUAL acLGomoir appcsasxan pcucar ssmsm^ 

BE IT RESCLVH), that the Jtoianouth Cjollege Board of Trustees reaffirms 
its policy to inclement affirmatively equal opportxmity to all qualified 
einplqvees and applicants for enplcyinant without regard to race, creed* 
color, sex, national origin or age not in violaticn of £^licable law, and 
positive action shall be taken to ensure the fulfillment of this policy. 
Hiis obligation includes: 

Hiring, placement, i:$)grading, transfer or demotion; 

Recniitnent, advertising, or solicitation for eirployment; 

Tceatment during enplo^iment; 

Rates of pay rja: other farms of caqpensation; 

Selection for training j 

Layoff or termination. 

This policy of the College is consistent with the requircanents and 
objectives set forth by the Presidential Executive Order 11246. 

Bie objective of tlie College is to obtain individuals qualified, or 
trainable for the position by virtue of job related standards of 
education, training e3^)erienoe and personal qualifications. 

Ihe College will take a^apropriate st^ to insure that the ccmnunity 
is informed about the College's policy and procedures regarding non- 
discrimination • 
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txnoE IV. Hxemc sBasDCM 

Acactaidc freedom weans freedom of teaching and research and of 
exfcr«iural (off-c»|?«s) activities. Faculty mariers are entitled to 
freedon in the classrocro in presenting and discussing their subject? 
they should be careful, however, in their teaching not to introduce 
and to dwell xjpcxi matter, particularly oontroversial matter, vAiich has no 
relation to their subject. Free inquiry includes pertinent controversy. 

Faculty maitoers are members of a learned profession and repre- 
sentatives of an educational institution. They should be aware that 
^Aen th^ speak or write as ciUzens, their q>ecial post in the 
ccRinunity infxases special cbUgations particularly since they are free 
fran institutional censorship of, car discipline for, their role as 
citizens. As persons of learning and as educators they nwst recognize 
that the public may judge their profession and their institution by 
their utterances. TSiey should exercise e{>prcpriate restraint, at all 
tines should attenpt to be accurate, should shew respect for the 
opinions of others, and should avoid creating the iniMcession that they 
speak for the College. 

No Arbitrary, capricious, or discrjjninatory restriction or ref)risal 
shall be inposed on any faculty roeitber for participation (or for non- 
participation) in a non-college activity, whether as a service to the 
general public or for private remuneration. Any alleged violation of 
this provision may be subject to the grievance provision herein 
provided. 
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jffnas V. H HOcaj u BB S m begrbd to zkixul iffPonixMBiT, ooniqiumke, 

TBiiaSf itHD SBGNORGN 

Hie parties to this Agreement ix. a mutual effort to foster 
exoelleixse in liberal arts/^urofessional education recognize the 
principle of cooperative responsibility in certain aspects of the 
gwsmaiwe of the College. Although the Board of Trustees and College 
Officers necessarily bear and reserve the ri^t to nenage and govern 
the College, advice of faculty is herewith foonally recognized as a 
significant input to certain administrative decisions. Hcwewerr it is 
expressly recognized that any CGDmittees involved in these processes, 
itih&i the Oownittee is functioning in the process, are not agents of 
the College. 

It is College policy to award positions to the best candidate 
available. In general, appointments, continuance, the grant of tenure, 
or pronotion in rank are all based on accumulated evidence in the 
following areas: Teaching Effectiveness (as defined in Article IX} , 
Scholarship (construed broadly to mean enrichment of tf^aching as well 
as research, publication, artistic creativity and perfocmanoe, and 
other forms of tangible creativity). Service (or effectiveness with 
reflect to sppTopciate non-teaching activities), and possession of 
appropriate Academic Credentials. 

At Monnnouth College, all new faculty members can be enployed 
without tenvore the College for a maximum of seven consecutive years 
according to a sequence of multiple-year contracts (1-1-2-3). Tl» 
initial appointment shall be for one year, and if renewed, a second 
appointment shall be for an additional year. EXaring the second year, 
the faculty member will be considered for continx^aix^ on a tMO-year 
^:point3nent, or for nonoontinuance. Toward the end of the fourth year, 
the faculty meober will be considered for tenure candidacy, and be 
awarded tenure candidate status and a three year contract, or a one-, 
two", or three-year tgrminal contract to be implem^ted after 
ocspletion of the fourth year, or notified of nonoontinuance. In the 
sixth year, a tenu^-e candidate will be considered for tenure, which if 
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granted, becares effective at the end of the sixth year. Any office or 
ccnmittee of this contract nay initiate consideration. 

A. Initial Appointment - It is Cbllege policy to award positions 
to the best candidate available as noted elsewhere in this Agreenent. 

Appointnent to the Faculty of Btearcwth College shall be made by 
the President of the College, or by the President's designee. TSie 
availability of a full-tiine positicxi shall be ascertained by the 
Provost, in oonsultaticn with the School Dean, the department 
chairperson, and naitoers of the ^>artment. D^>artinent chairpersons 
shall sutndt theirs and the Departments' reccmnendaticns with respect 
to an initial appointment to the School Dean, m developing the 
reocoraendations, views of at least two (but preferably more) i^jper- 
class students **» are majors in that department should be requested. 
If the prospective ^jpointee may be teaching significant nmibers of 
majors fron other (Apartments, views frcro at least two (but preferably 
rocjre) students fron each other d^>artment should also be requested, as 
should the views of faculty meitiaers from other departments. 

1. Departnent Chairpersons shall submit siimiltaneously their cwn 
and their Department's reamnendations to the Dean of the School and 
the Provost with respect to the awarding of an initial ajspointanent. In 
handling emergency situations, the Provost shall consider the use of 
part-tima faculty or the Provost may make a teoporary appointment. 

2- Initial a^jpointment to the faculty of Motmouth College shall 
be prcbationary and for a stipulated period of not more than twelve 
nonths for all ranks. Such a^intm^its do not necessarily inply 
reappointment. 

3. With the Letter of Appointment and Acceptance, the appointee 
shall receive a cc3py of this Agreement. The Letter of Appointment and 
Aco^ytance shall include the f dieting: 



ERIC 



15 



14 



a. Ttye dates for v^di the apfointnent is effective^ 

b. The salary (and salary st^}t 
cv 1!t)& acadeniic rank» 

d. The department, or fleld(s) o£ the department, in 
vjhich the ap|x>intee is expected to teach or work. 

4. Tanparary appointmtnts may be made in ordsr to fill vacancies 
due to leaves of absencer illness, etc. Such sfipointinent u&y be made 
for any period to twelve months. Tarporary ^^wintroent constitutes 
notice of intent not to res^jpoint, without ftjrther notice. Persons on 
tefi{xsrary f^jpointment are eligible fca.- subsf^:^ti^t appointment, 
connencing after the ten|)Qrary £$3pointmE:nt expires. A tenporary 
^spointm^t of less than one year shall not count in the calculation of 
probationary years prior to attaining teniae. 

5. Artist-in-Kesidenoe or Scholar-in-Residenoe appointments of 
twelve months to a maximum of thirty^ix months may be made. These 
appointments are nonrenewable and holders of such s^jpointments are 
normally ineligible for subsequent {probationary ^)pointments. 

6. Within two weeks after acceptance of enplc^/ment, copies of 
letters of initial appointment shall be sent to the President of the 
Association. 

B. Continuance? Second One-Year ^^apointroent - During the first 
year of service, the faculty menber will be considered for continuance 
on a one year appointment. Beccmnendations for continuance or non 
continuianoe shall be made to the Provost by the Ccninittee of the 
Depsurtment, by the Chairperson and by the School Dean. 

1. Among edl criteria, teaching effectiveness will be evaluated 
by means of student questionnaires in six courses and class observation 
in at least two ocurses 1:^ chair or by cdleaguas designated by chair 
and agreed to by the faculty mewber. Criteria for overall 
effectivaiess will include the 13 points on pages 48 and 49. 
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2. Departnent Vote. An initial meeting for oonsidexing 
continuance shall be called by the Department Chairperson on car before 
Octcber 1 at which tiroe a ccomittee consisting of all full-tims 
Department Facvilty having at least three years of service to the 
CJollege, hereinafter referred to as the C3onniittee of the Department, 
shall be focmed. The Ccniaittee of the Department shall elect their cwn 
chairperson. The Department Chairperson is not a menber of this 
ccnitdttee, but the ocranittee may consult freely with the Department 
Chaijcperson. Oantinuance on a second one-year appointment shall be 
reocitroendfed by a recorded vote of the Conmittee of the Department. 
Voting shall occxir no earlier than Deoeitber 1 nor later than Fdaruary 1 
of the first-year ^jpointroent. A favcarable vote by a majority of this 
Departmental group shall constitute a reocninendation for continuance on 
a second one-year appointment? an unfavorable vote constitutes a 
reccnnienda' ion fear noncontinuance. Hie candidate, the Chairperson, the 
School Dean, and the Provost shall be notified in voriting of the 
De^sartmental recoRfnendatic« on or before February 1, 

3. Chairperson's reccninendation. The Chairperson shall make 
his/her recontiendation to the School Dean and to the Provost on or 
before February 1. TSie nature of the reccninendation shall be sent to 
the candidate at this tiroe. Department Chairpersons are not precluded 
f rem discussing the contents of said letter of reccnunendation with the 
faculty roenteer involved. The Qiairperson may use any legal method or 
source he/she desires in deriving the data ijpon which to base the 
reccninendation. 

4. Dean's reccninendation. The School Dean shall make his/her 
reccnroendation to the Provost on or before Pd^nary 15. The nature of 
the recOTnendation shall be sent to the candidate at this time. 

5. Provost's decision. The Provost shall infom the candidate in 
writing, of his/her decision on or before March 1, with copies to the 
Dean and the D^>artment. 
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6. The candidate nay request oral andt/or written reasons for the 
departmental ocBinittee'sr Chaixperscn's, and Dean's leuunn ett dation 
ancU^or the Provost*s decision. The candidate <!)ay appeal to the Fxovcst 
a decision based on data considered by the candidate to be erroneous or 
misleading. (See Section I-l also.) 

C. Oontinuance; TVJo-Year Appointment - During the secxxid year of 
servicer the faculty narber will be considered for continuance on a 
two-year ^jpointment. Beocimiendations for oontinuanoe or non- 
continuance shall be made to the Provost by the Ccnndttee of the 
Department, by the Department Chairperson, by the School Dean, and by 
the School Personnel C3oiindttee. 

1. Ihe Candidate {or those acting in behalf of the faculty 
maii^er) will sitelt all sq^fnxpriate documentation simultaneously to the 
CamuLttee of the Department, the School Personnel Ccranittee, the 
Department Chairperson, the School Dean and the Provost on or before 
October 1. This infonnation includes, but is not limited to, acactemic 
credentials, courses taught and teaching effectiveness, service to the 
college ocninunity, ocnmittee activity and contributions thereto, and 
professional and scholarly activity. Teaching effectiveness will be 
evaluated by means of student questionnaires in at least six courses 

f ran recent semesters and by class observation in at least two courses 
by chair or by colleagues designated by chair and agreed to by the 
roenter. Criteria for overall effectiveness will include the 13 points 
on pages 48 and 49. 

2. Any additional docunentation by colleagues, students or other 
interested parties will be subnitted to the Ccnmittee of the 
Department, the D^>artment Chairperson, the School Dean, the School 
Personnel Coamittee, and the Provost on or before October 1. 

3. The Department Qtairperson shall infocm the candidate, in 
writing, of the nature of his/her reocmnendation on or before Oct<±er 
15, and shall submit his/her reccnroendation to the ISdbool Personnel 
Ccnmittee, the School Dean, and the Provost on or before October 15. 
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Departmant Chairpearsons are not precluaed f ran discussing the contents 
of said letter of recxarroendation with the faculty roenber involved. Bie 
Chairperscn may use any legal method or source he/she desires in 
deriving the data t^on whidi> to base the recGonendation. 

4. The School Dean shall infonn the candidate, in writing, of the 
nature of his/her reconnendation and shall suianit his/her reccainendation 
to the Provost on or before Noveatoer 20. 

5. Nc> earlier than Ikyveatoer 1, and no later than Noveittser 20, 
the School Personnel Ccnroittee shall reccnmend by majority vote either 
continuance cn a two-year appointment, or noncontinuance. Both the 
candidate and the Provost shall be notified in writing of the School 
Personnel Ct^mnittee's reccmsiendation on or before Novenijer 20. 

6. The Provost shall notify the candidate of his/her decision 

far ooitinuance or ncn-continuance on or before Deceirber 15, with copies 
to the Chairperson, ti^e School Personnel Ccnroittee, and the Dean. 

7. 'She candidate may request oral and/or writt^i reasons for the 
Chairperson's, School Personnel Conmittee's, and the Dean's reocnmendations 
and/or the Provost's decision. The candidate may a^^peal to the Provost a 
decision based on data considered by the candidate to be erroneous or 
•misleading. (See Section I-l also.) 

D. Continuance; Tenure-Candidate Appoiniment - During the fourth 
year of service, the faculty menfeer will be considered for tenure-candidate 
status to be effective at the conclusion of the fourth year. A faculty 
msraber on tenure-candidate status may be given tenure at any time. 
Ordinarily a person on tenure-candidate status will be seriously considered 
for tenure during the sixth year of service based upon the reccowendations 
of a{3propriate ccninittees and offices. Recoonendations for either tenure- 
candidate status, terminal contract (no period specified) , or noncontinuance 
shall be maxfe to the Provost by the Department Chairperson, the School 
Personnel OoBHiittee, the School Dean, and the College Qualifications 
Ccnroittee. 
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1. HtvQ candidate will submit approptciate docunentation to the 
Department Ghairperson an or before October 1. The docun^tation may 
be amended anytixne up to February 15. Docunentation shall include: 
(a) prior and current annual r^)orts on professional activities; (b) 
student questionnaires in at least six courses for each year of 
service; (c) class observations in at least two courses for each year 
of service, observations to be by chair or by colleagues designated by 
chair and agreed to by the mentoer; (d) reports' fran ccnndttee chairs on 
service performance. 

2. Any additional documentation by colleagues, students, or other 
interested parties shall also be submitted on car before October 1 to 
the Department C3hairperson. 

3. The Chairperson shall inform the candidate in writing of the 
nature of his/her reccirmendation and submit the reccmnendation to the 
School Personnel Ccimdttee on or before October 15, with copies to the 
Dean, CJollege Oaalifications ComauLttee, and Provost. Departnent 
Chairpersons are not precluded from discussing the contents of said 
letter of reocranendation with the faculty member involved. The 
Chairperson may use any legal method car source he/she desires in 
deriving the data \3p0n which to base the reocramendation. 

4. The School Personnel Ocninittee shall infonn the candidate 
in writing, of the nature of its reooRmendation and submit the 
reccnroandation to the College (Salifications Ccnmittee oi or before 
November 15, with copies to the Chairperson, the Dean, and the 
Provost. Reccmnendations shedl be either tenure-candidate contract, 
tenninal contract (no period ^jecif ied) , or noncontinuanoe. 

5. The School Dean shall infonn the candidate in writing of the 
nature of his/her reccmnendation and submit the recantiendation to the 
Provost on or before December 15, with copies to the Chairperson, the 
School Personnel Ccnmittee, and College Qualifications Ccnmittee, 

6. No earlier than December 15, and no later than February 15, 
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the Cbllege Qualifications Ccitiidttee shall, by roajarity vote, reoaanend 
the followings t^iure candidacy, teminal contract (no period 
specified) , or noncontinuance. The reconnendaUon for tenure candidacy 
^ h^^^ be construed to mean that the faculty nenber is hi^y qualified 
in the areas of teaching, scholarship, and service and vdll be 
considered for tenure no later than the sixth year of service. A vote 
far a terminal caitract shall indicate that the faculty member has 
satisfactorily perfomed and would be expected to continue to do so in 
the areas of teaching, scholarship and service, A noncontinuance 
xeootinendaaon indicates that the faculty nertoer is unqualified ca: 
deficient in the areas of teaching, sd>olarship ancVor service. 1»»e 
College QualificaUons CCRinittee shall notify the candidate of the 
nature of its reccraiendaUon, and shall submit its report to the 
Pjxwost on or before February 15, with copies to the Chairperson, 
School Personnel Ccmnittee, and the Dean. TJie report of the 
Ccnmittee's reccnmendation shall be prepared by the roajarity and shall 
includs a record of the nunerical vote. A minority report may be filed 
by any Camdttee noiters, and shall be submitted to the Provost with 
the majority report, 

7. the Provost shall receive and review the written recccmendations 
of the College Qualifications CSomdttee in regards to tenure candidacy 
pxwided that these recawnendations are received on or before February 15. 

8. The Prx>vost shall notify the candidate in writing on or before 
March 15 of his/her decision to award tenure candidacy status, or a one-, 
two-, or three-year terminal contract (tenure ineligible status), or 
ncnoontinuance, with copies to the Dean, College Qualifications Ccmmittee, 
School Personnel Ccnmittee and the Oiairperson. 

9. If the candidate is awarded a terminal contract for the reason 
that no tenure posiUons are available, then this reason must be stated 
in the letter of laotifioaticn to the candidate, Uhder exceptional 
circimstances leading to the opening of a tenure position in the 
candidate's d^>artJient during the period of the terminal contract, the 
A*dnistraUon shall consider the candidate for tenure-candidate status, 
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after ocxisultaticn with the Association. 

10. The candidate my request oral anS/txc voritten reasons for the 
decision by the Provost and/or the reccBinendaticns by the College 
Qualifications CGninittee# the Sdtxxtl Personnel Oanndttee, the Dean an6/or 
Chairperson. The candidate n\ay appeal decisions by the follc^cing process 
described in Section I of this Article. 

See Table D for stmnary of l^ure Candidacy procedures and deadlines. 

E. Tienure - It is the policy of Monaouth College to give recognition 
to qualified xnacbers of its full-tine facility in the professorial ranks by 
granting them tenure after a prescribed period of meritorious service. Mo 
faculty number shall be s^ipointed beyond a stated final term of service to 
Mcnncuth College as specified in the approporiate section below unless a 
f onnal reocmmendaticxi for the grant of tenure shall have been submitted to 
and a^sproved by the Board c * T^mstees. The formal recccmendation by the 
President shall be (1) on an estplicit jtzdgnent of the faculty menober's 
qualifications as set forth in this Article and elsewhere in this 
Agreement, Which judgment derives fron the procedures set forth elsevAiere 
in this Agreement; and (2) in cognizance of the deleterious effects of hi^ 
percentages of tenured faculty on College, School, and department 
flexibility, on the retention of younger faculty, and on the recruitment 
and prcmotion of wanen and minority grot;^ faculty, and on the development 
of new programs to meet changing student demands. 

The Requirements and Ccsnditions for the Granting of Tenure are as 
Follows: 

1. Tenure shall be defined as that status wherein members of the 
faculty shall be retained until they shall reach the mandatory retirement 
age, unless they (1) resign; (2) be terminated on account of the financial 
exigencies of the College, or on account of change of institutional 
^program, as described in Article VIII; or (3) be dianissed for adequate 
cause as described in Article VI. 
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2. R>r a faculty marber granted tenure, tenure status ocrwenoes at 
the beginning of the fiscal year Inwediately folladng the year in vAiich 
the dbcisicn was made. 

3. Those nertoers of the faculty who presently possess tenure 
regardless of rank shall retain tenure with all of its rights, privileges, 
and obligations thereof except as expressly provided elswdiere in this 
Agreenent. 

Procedures 

At the beginning of each academic year, the Provost will notify the 
dtepartaents, in writing, of the tenure situation, and advise as to the 
conditions undter vAiidi tenure could/oould not be granted. The faculty 
Barter will be oonsidtered by the College ©salifications Conmittee for 
tenure reconmendation during the sixth year of service. 

Eeconnendations for tenure shall be made to the Provost by the College 
Qualifications Ctundttee, the Department Chairperson, and the School Dean. 
The School Personnel Ccninittee will malce its recotinendations to the College 
Qualifications Ccmnittee. 

1. The candidate will ccxwey e^rcpriate documentation to the 
Departnent Chairperron on or before October 1. The docunentation may be 
aiended anytime i;p to Petoruary 15. Docanentation shall include: (a) prior 
and current annual reports on professional activities (see Esd^ibit I, 
p. 96) J (b) student questionnaires for at least six courses for each year 
of service; (c) class observations in at least two courses for each year 
of service; c4>servations to be by chair or by colleagues designated by 
ciiair and agreed to by R«rberj (d) interviews by chair of ten randcroly 
selected students for courses in years three throu^ six; (e) letters from 
ei^t rawkinly selected alumi for courses in years two through five; (f ) 
r^xsrts on ccnmittee service fron oownittee «Jhairs; (g) evaluation of 
scholarly work by external faculty, selected by agreement of chair, dean 
and mendser. 
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2. Any additional docinentaticfi by colleagues, stuttents csr other 
interested parties will be submitted by October 1 to the Departnent 
Chairperson. 

3» Ute Chairperson shall infccrn the candidate in writing of the 
ratiire of his/her reccmnendation and submit the reccmnendation to the 
School Personnel CJcnmittee on or before October 15, with copies to the 
Dean, the College OJalifications Comtdttee, and the Provost. Department 
Chairpersons are not precluded fron discussing the contents of said letter 
of recamendation with the faculty marber involved. Oie Chairperson may 
use any legal method or source he/she desires in deriving the data upon 
which to base the reccmnendation. 

4. The School Personnel Ccomittee shall inform the candidate in 
writing of the nature of its reooimendation and submit its reccmnendaticn 
to the College ©aalifications Camdttee on or before November 15, with 
copies to the Chairperson, the Dean, and the Provost. 

5. The School Dean shall infonn the candidate in writing of the 
nature of his/her recannendation and submit the reocRUiendation to the 
Provost on or before Deceiriber 15, with copies to the Chairperson, the 
School Personnel Ccninittee, and the College Qualifications CCmnittee. 

6. No earlier than Deceanber 15, and no later than February 15, the 
College (Salifications Ccninittee shall, by majority vote, recomend tenure 
or ncn-renewal, and shall notify the candidate in writing of the nature of 
its recannendation and shall make a r^jort of its reocnnendaticfi to the 
Provost on or before February 15. 5he report of the Ctninittee's 
reccmnendation shall be pr^sared by the majority and shall include a record 
of the nisnerical vote. A ininority r^wrt may be filed by any Ccninittee 
meiribers, and shall be submitted to the Provost with the roajcority report. 

7. ihe Provost shall receive and review the written reccmtendaticns 
of the College Oialifications Ccninittee in regards to tenure provided that 
these reccmnendations are received on or before Ftetoruary 15. 
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8. T1>e Provost shall notify the qanaidate in vjriting of his/her 
Vision to award tenure or nonrenewal on or before March 15. Tenure 
status is effective at the conclusion of six years of service. 

9. 'Bae candidate may request oral siid/oj: written reasons for 
decisions and/or recomendations 1^ the College Qualifications OoBmittee 
and/or the Provost. The candidate may appeal decisions following the 
process described in Section I of this Article. 

10, Nothing herein sitould be construed so as to restrain the free 
flow of infcCTtttiMi between reconirending parties. 

11. "Ihe period of a fomval leave of absence shall not be 
calculated in determining consecutive years of service- Fear the 
purposes of this Article, any leave of absence of more than one-half 
senester shall count as full year's leave of absence. 

See Table D for a suninary of Tenure procedures and deadlines. 

F. Prcpotion - A faculty marber n^eeting the requirements for 
acattemic rank as set forth in Article 11 may be considered for 
pranotia\ in rank. Recannendations for promotion shall be made to 
the Prowost by the Cbllege Qualifications CJcoinittee, the Department 
Chairperson, and the School Dean. The School Personnel Cowaittee will 
make its lecomendaticxi to the College Qualifications Oannittee. 

1. The candidate will convey appropriate docunentaticxi to the 
Department Chaixperson on or before S^tember 15. The documentation 
should inclu<te as a mininun the candidate's personal information (as 
^)ecified in Esdul)it I, p. 96), the results of the use of student 
questionnaires in the candidate's courses, and copies of publications 
or other evidence of scholarly ac^evement. 

2. Any additional docunentation by colleagues, students, or other 
interested parties will be suhnitted to the Department Oiairperswi on 
or before Sep t em b er 15. 
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3. The Oiaixperson shall inform the candidate in writing of the 
nature of his/her recannendation and submit the recxxnnendation to the 
School Personnel Oonmittee on or befQx?e October 1, with copies to the 
Oeanf the College Qualifications Ccoinittee, and the Provost. Depart- 
ment Chairpersons a>^ not precluded frcm discussing the contents of 
said letter of recannendation with the faculty msmber involved. 'One 
Chairperson may use any legal method or source he/she desires in 
deriving the data i^xsn \4uch to base the recannendation. 

4. Ihe School Personnel Comtittee shall inform the candidate in 
writing of the nature of its reconnendaticn and shall submit the 
reoonnendation to the College Qualifications Connittee on or before 
Novariber 1, with copies to the Chairperson, Dean, and Provost. 

5. The School Dean shall inform the candidate in writing of the 
nature of his/her recannendation and shall submit his/her 
recannendation to the Provost on or before Noveniber 15, with copies to 
the Chairperson, School Personnel ComdLttee, at<d College 
Qualifications Caxndttee. 

6. The College Qualifications Corndttee shall notify the 
candidate in writittg of the nature of its recannendation and shall 
subnit its recannendation to the Provost cn or before December 15, with 
copies to the Chairperson, the School Personnel Cotnnittee, and the 
Dean. 

7. The Provost, before arriving at a decision, will solicit 
evaliation of the candidate's teaching effectiveness frcm at least 
eight and no nwre than ten randanly selected alvwni. 

In the case of pronotion to professor, the Provost will have the 
option to arrange far an external scholar, agreeable to the candidate, 
to provide an evaluation of the candidate's scholarly work. Tltiis 
provision will be applied generally, i.e., a candidate's scholarship 
will not be prejudged internally in order to decide whether or not an 
external review will occur. 
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If a candidate's dossier cxtitains no evidence of scdiolarahipf no 
external review will oocur. to such a case* hcR«ever, if the candidate 
e^ixes, he/she will be considered fca: a prcrootion in accordance with 
the provisions of the Agreement. 

The Provost shall notify the candidate in writing of his/her 
dfecisicn for prcmotion or nonpronotion on or before February 1, with 
copies to the School Dean, College Qualifiaaticns Ocmaittee, School 
Personnel C3ciiinittee, and the Department Chairperson. Olie pronDtion 
(tecision roay also be provided by the Provost at the February meeting of 
the faculty. 

8. Pronotion at Mocniouth College fron untenured Assistant 
Professor to Associate Professor shall carry t^ure. In cases 
involving this provision, tenure ocjnsideraticn shall take precedence 
and all parties shall follow the procedures and tiitetable for tenure 
^jplications as set forth in Paragrfi^ E of this article. 

9. Uie candidate nay request oral an6/ac written reasons far the 
(^isicn by the Provost and/or the reccnmendations by the Dean, the 
Cbllege Qualifications CCnmittee an6/ar the School Personnel Ccmnittee. 
Upon written request maife within ten (10) days after notification, such 
faculty member shall receive in writing the reason for such denial from 
the President of the College or his designee within ten (10) days of 
receipt by the Cbllege of such request. The candidate may appeal 
decisions following the process described in Section I of this Article. 
Nothing herein is to be construed as limiting the right of a faculty 
marber to consult the Provost or other mr-hers of the College 
Administration in reference to a pranotic . If one was on the 
reocnmendted list and was passed over, he/she iray also so consult. 

10. Nbthing herein should be construed so as to restrain the free 
flow of information between reccmnending parties. 

11. A negative recannendation by the College Qualifications 
Goomittee for pronotion shall preclude application for pronotion for 
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a hiat\28 of one year. 

See Table C for a sumary of Frcmoticxi procedures and deadlines. 

6- School Personnel Ccnroittee - Ead» of the three Schools shall 
have a School Personnel Ccninittee re^wnslble for review and 
reocnmendations to the C3ollege and to the College Qualifications 
Ccnndttee, v*>en fiqppropriate, on the following issues: faculty 
continuance, prcnotion, tenure, faculty develoiroent, grievances, 
and other issues mutually agreed on by the Association and the 
Adninistration. In arriving at their reoonnendations, it is expected 
that the School Personnel Ccxmiittee will consult freely with the School 
Dean. 

1. Membership. 'Onet School Personnel Ccnmittee shall consist of 
five (5) tenured faculty ineirbers elected by the full-tiire faculty from 
vdthin the School. Oiairpersons, Deans, and menbers of the C3ollege 
Qualifications Coiiiiittee are not eligible. 

In the School of KMnanities and Social Sciences and the School of 
Science and Professional Studies, no more than one inesnber fron any 
department may serve. 

In the School of Business Adninistration, no more than two from 
any d^artment nay serve. Ncntenured faculty who are not being 
considered for tenure or prcraoticn are eligible but there may be at 
most two on the comnittee. 

2. Elections and Terms of Office. TSuo continuing merabers 
of the 1987-88 CoRinittee shall be selected by lot to continue 
their membership into the 1988-89 year. Buree new members shall be 
elected in April 1989 for two^-year terms ccmnencing on the following 
Jtay 1. Elections shall be held in April of each year for either 
two or three seats on the Ccnmittee as ^)propriate. Hie Qninittee 
shall select its Chairperson fron its elected membership in a 
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manner of its own choosing. Before Jtaly 1, the Catinittee shall elect a 
continuing neniber to serve as Chairperson pro tan for the iiiitial 
neeting of the following year. 

3. Restrictiwis. No person serving on the Ocninittee can be 
consider id for prcrootion while a nerber of the Ccnirdttee. 

4, Voting and Reporting. Beootmendations of the Ccnmittee shall 
be dtecidfed by majcsrity vote of the entire Cannittee. Iteports and 
reocnnendatioos shall be prepared by the majority with the nxmerical 
vote recorded therein. Kepcarts sutedtted to the Dean and the College 
Qualifications Qxritdttee shall be suf f iciaitly detailed and ocnplete so 
that the basis for the vote is clearly established. Minority reports 
may be subniitted and shall acxxapany the majority report. 

H. College Qualifications Ccronittee - iSie College OJalif ications 
cannittee shall receive and review written reccwnendations for 
continuance (tenure eligibility and tenure) and prcnoticai in rank, and 
shall send its reccnnendations to the Provost, and shall notify the 
candidate of the nature of its reccninendatiai. 

I. Qualifications for Ma*ership. 

a. Ite*ers shall hold the rank of Associate Professor (or 
Associate Professor-Librarian) or Professor (or 
Professor-Librarian) . 

b. Mesrtsers shall hold tenure at the time of election to the 
Ccnmittee. 

2. Ccin»sition and Election. 

a. There shall be nine (9) wting meirbers of the College 
Qualifications Ccmoittee selected as follcMs: 

1. Cne (i: Terber shall be appointed by the Association. 
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2. Ckie (I) mentier shall be apgoiateA by the President or 
PresActent's designee. 

3. One (1) masiber shall be a joi it aj^intee of the 
parties. 

4. Six (6) luoiisers shall be elected with tv^ members frcm 

b. The pattern for elections shall be: 

1. First Year (S|3tring 1989): three icoDbers elected. 

2. Second Year (S^ing 1990): three ineirbers appointed. 

3. Biird Year (Spring 1991): three ROifcers elected. 

c. "niere shall be no more than tMO r^>resentatives £ran any 
given department as constituted at the time of annual 
election/ aj^intmentr and no more than four members fron 
any School. 

d. Hie Ccnmittee shall choose its own chairperson frcm among 
its elected members in a manner of its own choosing. Ckie of 
the continuing msfrbers shall serve as chairperson pro tern. 

e. Election for and appointment to this ccnmittee shall be 
held or made in May, i.e. at a time determined by the 
Ccmnittee on Qxnnittees such that the results appear with 
the minutes of the May faculty meeting. Any limitations 
as a result of ^spointment or continuing menbership on the 
election process shall be ascertained by the chairperson 
of the extant ccnmittee* the President of the Association, 
and the Provost. Such limitaticcis shall ^Jpear on the 
agenda of the ilpril faculty meeting. 
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f , The menbership of the newly cxxistituted College 
Qualifications Ccninittee shall appear in the minutes of 
the May faculty neeting, and shall be reported in writing 
by the newly elected diairperson to the Provost and the 
President of the Association on or before May 15. 

g. NO person serving on the College Oialificaticxis Ocwinittee 
shall be oOTsidsred by that Ccirndttee for prcmotion while 
svch person is cn the Ccninittee, 

3. General Procedures in Regard to Continuance (Tenure Candidacy 
and Tenure) and Pronotion in Rank. 

a. Hie college Qualifications Corcinittee shall ccnply vdth the 
scheduled dates and procedures outlined in Sections D, E, 
and F of this article for receiving docutentation and 
making recamiendations. In esctraordinary cases \*ere the 
merits of the candidate are not clear or contradictory 
infannaticn exists, deadlines my be extended by mutual 
agreement of the Provost, the College Oaalif ications 
Ccninittee, and the faculty neitoer by no incare than six 
months. 

b. Ihe college Qualifications Ccninittee my consult with 
anyone it (tesires at any stage of consideration. 

c. Reports suhndtted to the Provost shall be sufficiently 
detailed and ccnplete so that the views of the College 
Qualifications Oannittee are clearly established. Along 
with the written reocmnendations, the CCnmittee shall 
submit: 

1. A list of faculty and status for \Mch each has been 
considered, 

2. A list of its reocmnendations for continuance 
(tenure candidacy and tenure). 
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3. A list of its reconnendations for pronotian. 

d. The Provost and the Dixector of Htman Resources shall meet 
vrith the College Qualifications CcnBiittee shoctly aftex" its 
election to discuss which of the department secretaries 
(of the departments represented on the oaimittee) mig^t 
best serve the clerical needs of the ocnmittee. At this 
time the Provost and the College Qualificaticns Ccmnittee 
will endeavor to develop a working relationship which will 
facilitate exchange of information so tliat together 
decisions which best serve the interests of Monmouth 
College* its faculty, and its stizdents may be reached. 

e. It is recognized that the effectiveness of the College 
Qualifications Ccnmittee is influenced by the nature and 
quality of the data and reconnendations based on that data 
that the Coranittee receives. The Ccmnittee shall have the 
right to suggest ^sproporiate fonns, instrunents, and 
methodologies to be used or followed by faculty menters 
and department chairpersc^ provided that such are not 
Tinacoeptable to either party. It is further recognized 
that material received the Cbllege Qualifications 
Ccmmittee that does not follow these patterns may not be 
in the faculty meni>er's best interests. 

f . Decisions of the College Qualifications Ccnmittee shall be 
by majority. fn» report or reooBinendaticns of the 
College C^ialif ications Ccnmittee shall be prepared by the 
majority and the numerical vcTte recorded therein. A 
minority rqport may be filed by any of the menfcers. The 
minority r^ort shall be submitted with the majority 
report. In either case, the recatmendations and the 
report shall be sufficiently detailed and ccnplete so the 
views of the College Qualifications Ccnmittee ccme as 
close as possible to setting forth a rank ord^ing of its 
reocnmendations in any given category. 

32 
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1. NMirenewal of Tenure-Ineligible Faculty. If a faculty nenter 
who is not eligible for tenure receives nonrenewal notice, ysgcn voritten 
request within (10) days a conference shall be scheduled vdth either 
his/her Departnent Chairperson, Dean of the School, or the Provost. At 
this ocnference, in order to aid his/her professional grcwth, the 
individual shall receive reasons for his/her nonrenewal? but neither 
the reasons set forth nor the manner in which they are set forth shall 
be subject to appeal. 

2, Tenure-Candidate Status. 

a. If a faculty inewber vAio has been reocRinended for tenure- 
candidate status by the College Qualifications Ccnmittee 
is officially notified of non- renewal, or terminal 
contract, he/she may, vdthin ten (10) days after receipt 
of such notice, request in writing the reasons for the 
Vision. At the faculty menbers's request, the College 
may either schedule a ocnference at which the reasons will 
be discussed or provide the reasons in writing. In either 
case, the College shall provide the reasons for ttieir 
decision within ten (10) days after receipt of the 
request. If the faculty marber wishes to proceed further, 
he/she shall provicte written notice to the Association 
and the President of the Collet within ten (10) days 
after receipt of the reasons. If the Association concurs 
with the faculty nenber, the Association may request a 
neeting with the President of the College or his/her 
designee. The Association's written request shall be 
submitted within five (5) days of the faculty menber's 
notice to proceed. The President of the College or 
his/her designee shall then schedule and hold a meeting 
with the faculty menber and an Association representative 
within ten (10) days of the Association's request. If the 
matter is still in dispute, the Association may serve a 
written notice of intention to proceed to the Review 
Panel, provided it is served within five (5) working days 
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I. Process fca: Appealing Decisions on Tten\are-Candidacy» Tenure 
and Proootion - 'She President of the College or his/her designee shall 
make all oontinuancef tenure-candidate^ tenure, and prconotion 
decisions, actin; with the ap{>rcval of the Board of Otustees, and on 
its behalf. In arriving at his/her decision in all of these 
categories, the President or his/her designee shall nonnally select 
fron the list of recamendations. In arriving at his/her ^cision, the 
President or his/her designee roay consult with whenever he/she ^enis 
2^9propriate. The President or his/her designee may meet with the 
College Oialifications Ccnmittee to discuss the Ccnmittee's reccRinen- 
dation cn prcrootion after Deceniber 15 and before PdDiruary 1 and for 
tamre-candidacy and tenure after February 15 and before March 15 j if 
the President plans to grant tenure candidacy car tenure to a faculty 
meniaer not in the reccnmended groi?>, he/she or his/her designee shall 
meet with the College Qualifications Ccnmittee within five (5) working 
days of February 15. At this meeting, he/she or his/her ctesignee shall 
give reasons for such actiai. If after this meeting, the Oomnittee 
still disagrees with the President's plan, the Caimittee shall notify 
the President by March 10 and shall place in writing to the President 
or his/her designee its reasons for objection on cor before three (3) 
working days before the President must notify the faculty mewber. If 
the President still wishes to continue a faculty mentjer or to grant 
tenure to a faculty member not in the reocnnended qrcusp, and if saneciie 
reccmnended has been passed over, the Presictent shall notify the 
Conitdttee and the Association. Within (7) days the Association may 
serve a notice of a^speal to the Review Panel with copies to the 
President and the faculty member (see 5 below) . The Review Panel shall 
decide whether the President had no basis in fact for his/her dfecisicn. 
If the Panel decides that the President's reasons for his/her decision 
had no basis in fact, the President's action shall be set aside. The 
Panel may also reccniiiend that the President consider a substitute f ran 
the reocranended group. In cases where a faculty member is continued or 
tenured from outside the reocomended group, and whose status is still 
uncertain, the Mardi 15 notice received by sixdi faculty mentoer shall 
state that his/her status is being reviewed and is subject to change. 
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of the Sleeting (see 5 below) . "Die Panel shall ^ids 
vihether the aecisicn had no basis in fact, fihe burden of 
persuasion shall be on the prGiionent. In the event the 
proponent's case is sustained, the Panel shall restore the 
aggrieved faculty marber to tenure-^^didate status. 

b. If a faculty msiiiier vino is not reccninended for renewal by 
the College Qualifications Ccnndttee is notified by the 
college of nonrenewal or tenniiial contract, then upon 
written request within ten (10) days, a conference shall 
be scheduled with either his/her Department Chairperson, 
Dean of the School, or the Provost. At this conference, 
in order to aid his/her professional growth, the 
individual shall receive reasons for his/her nonrenewal; 
but neither the reasons set forth nor the manner in i*ich 
they are set forth shall be subject to appeal. 

3. Tenure 

a. If a faculty roeniber \ibo has been recownended for tenure by 
the College C^ialifications Ccnmittee is officially 
notified of nonrenewal, he/she shall be entitled to the 
rights and procedure outlined in 2a above. 

b. If a faculty meniber who is not reccninended for renewal by 
the college Oialif ications Coninittee is notified by the 
College of ncairenewal, then i?)on written request within 
ten (10) ^ays, a conference shall be scheduled with either 
his/her Department Chairperson, Dean of the School, or the 
Provost. At this conference, in ordar to aid his/her 
professional growth, the individusil shall receive reasons 
for his/her nonrenewal; but neither the reasons set forth 
nor the manner in which they are set forth shall be 
subject to appeal. 

4. Promotion 
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a. If the Presidtot plans to make a prcnotioii not in the 
reccmnended grotjp, he/she shall meet with College 
Qualifications Caimittee by January 10 > and at this 
meeting he/she shall give his/her reasons for such action. 
If after this meeting, the Ccmoittee still disagrees with 
the President's plan, the Gcninittee shall place in writing 
to the President its reasons for objection on or before 
January 15. If the President still wishes to promote a 
faculty member not in the recannended grc^ and if someone 
recotinended has been passed over, the President shall 
notify the Ccmnittee and the Association. The Association 
may give notice to carry its objections to the Review 
Panel provided in 5 below. The Review Panel shall decide 
if the President had ik> basis in fact for prcnxsting from 
off the reccmnended list. If the Panel decides the 
President had no basis in fact for the promotion, it 
shall be set aside. The Panel may also direct the 
President to consider a substitute prcinotion from the 
reccmnended list. 

b. Any faculty member reccmnended by the College 
Qualifications Ccmnittee for promotion, but denied 
pranotion by the President of the Collect or his/her 
designee, shall receive written notice of such denial from 
the President of the College or his/her designee on or 
before Febrxiary 1. Written notification shall be provided 
by the Provost to the College Qualifications Ccmnittee, 
the School Personnel Ctmnittee, the faculty member, 
his/her D^>artment C3iairperson, and the Dean. Vpcti 
written request made within ten (10) days after 
notification, such faculty roefrber shall receive in writing 
the reason for such dsnial fron the President of the 
College or his/her designee within ten (10) days of 
receipt by the College of such request. 

5. Review Panel. The Review Panel as referred to in this Article 
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shall be a cxnmittee cxansisting of fo*ar inenbers as follws: ts«> 
fixity rsattsrs inatually ekgreed upon by the parties; one lasiter of the 
Board ot Tnistees designated by the Associaticii frxxn a slate of four 
nanes prcfsosed by the Board? one member of the board of Tnistees 
^signated by the President. A vote of three nerbers of the Panel 
shall ccntrol. The Panel shall be constituted vlhen necessary and shall 
senre only for the case at hand. "Ihe proponent has the burden to prove 
that the President's decision had no basis in fact. 

J. Vtei in the opinion of the Provost there is reason to believe 
that a tenured faculty neater 's professional performance is 
unsatisfactory, and after consultation with the Association and the 
faculty meirber, the Provost shall a^int a Ocnmittee that will 
undertake a review and evaluation of that faculty msntoer's performance, 
and shall notify the Departnent Chairperson and the faculty matter of 
this action in writing. 

The corposition of the ocwmittee will be as follows: Dean of the 
appropriate School (Qiairperson without vote) ; the President of EMOO 
or his/ her designee (without vote); two tenured members of the 
afpropriate Department (one to te chosen by the faculty maiter under 
review) ; one tenured faculty member outside the Department within the 
School and one outside the School (one of the two to be chosen by the 
faculty member under review) t and the C3mrperson of the School 
Personnel CcBtmittee. 

•Bhe CCnroittee shall meet with the Provost to delineate the areas 
of inquiry. Uie Ccmnittee's first objective would he to confirm or 
disocttfirro the alleged unsatisfactory performance. To this end the 
C3cninittee may review any materials or consult with any members of the 
College ocmnunity. 

Vpon cciifirroaticn of unsatisfactory performance, the Ccranittee 
shall forward to the Provost its recoroendations for action. Majority 
and minority reports may be submitted. The Ccnndttee will meet with 
the Provost to establish mutually satisfactory performance goals for 
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the faculty roeoiber and to set a mutually satisfactory time lixnit for 
the attainnent 1:^ the faculty manter of these goals. The faculty 
menber shall be consulted about both the review and evaluation and its 
scope before the perfcoianoe goals are finally set forth in writing, 
Olie proceedings and reoonmendations of this Gcnndttee shall be 
confidential. 

If the faculty naiter achieves the stated performance goals within 
the prescribed tiire period, the Gcnndttee shall so certify to the 
Provost* 

If the faculty msfrber has not met the stated performance goals 
vdthin prescribed time period, the Gonodttee shall so certify to 
the Provost. In such cases, the Comnittee shall reocmnend action to the 
Provost viho shall then determine the apixropriate action, v^ich may 
include dismissal, discipline^ or other ^iprqpriate sanction. If the 
Provost's decision is that the perfoxmanoe goals have not been met, and 
if the Provost reocmnends dismissal of the faculty member, the 
diaodssal procedure (Article VI, Section B) shall be invoked. 

13ie provisions of this section shall not be construed as a 
limitation yjpon. tt^ right of the President or his designee to proceed 
directly to and to use dismissal procedures as provided in this 
Agreement. 
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ABXIOE VI - DXSMISSnL FCR ACGQPKIB GMSB 

This Article providas the due process procedure for the dismissal 
for adequate cause of a tenured faculty menter or of a faculty nenter 
\^ose term of ^^intinent has not es^ired. 

A. Adequate Cause - Adequate cause shall include one or more of 
the follcwing: 

1. Serious neglect of professional duty. 

2. Professional ndsconduct* 

3. Intentional and subst^tial disrt:^tion of a function of the 
College. (This shall not apply to a lawful wcark stoppage not in 
violation of this Agreenent. ) 

4. Conviction of a felony » high misdaneanor, or a misdemeaiKr 
involving moral turpitude. 

5. nysical and/or mental incsqpecity of such a serious nature as 
to prevent the faculty member fran carrying out the usual 
responsibilities of his/her appointment. Such disability for a period 
in excess of cans semester shall place the burden of proof \pon the 
faculty roejitoer seeking to return to employment status at the College. 

6. Serious moral turpitude. 

7. Professional incottfietenoe. 

8. Malicious or irresponsible acts vMch directly and seriously 
subvert the rights and welfare of roenbers of the College canrunity and 
which obvicusly and seriously discredit the College. In no event shall 
this section be used to deny a faculty menber's academic freedcm. 

Ihe College bears the burden of proving adequate cause. 
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B. Procedure - In the ccnpitaticn of tine limits. College 
holidays and weekends shall not be counted. 

1. The Provost shall serve a written ocn|>laint upon the faculty 
nember with copies to the Association and the President of the Ooxlege. 

2. ^nie charges in the ccirplaint shall be specific and shall 
sunnarize the grounds for each charge. 

3. All documentary evidence that either party may use will be 
made available to the opposing party \;{)on request. 

4. The faculty maober shall have the sole right to choose either 
a private hearing or a hearing open to the College ccmnunity. The 
faculty weirber shall notify the Provost in vnriting of the choice of 
hearing within ten (10) days after the catplaint has been served. 

5. At the hearing the faculty member may be represented by an 
attorney an6/cx another person of his/her choice. The parties shall be 
permitted to have an observer at the hearing. 

6. The Provost shall ^jpoint a person to present the catplaint. 

7. The ccinplaint shall be heard by a panel of five (5) tenured 
faculty members^ called Panel A, elected by the faculty at large at a 
special faculty meeting called by the Provost for that puzpose. The 
election shall be held within thirty (30) days of the service of the 
cdiplaint except for ccnplaints served during May, J\3ne, Jlily» and 
August viben the election shall be held by October 1. !Ibe election 
shall be by written secret ballot fron a slate of eight (8) ncminees: 

Three to be ncminated by the College Adninistration; 

three to be nominated by the Association; and 



tMO to be ncminated by mutual agreement. 
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The nonirwitions shall be raxarded in voriting each to the other 
party at least ten (10) da-^a prior to the date of the S|>ecial faculty 
neeting. Failure to provide the nccdnees by the deadline shall result 
in a Panel A consisting of those four ncroinees alrea<^y prcperly 
recorded. 

8. Panel A shall meet within ten (10) days of the elecUon for 
otganizaUcnal purposes and shaU schedule future meetings such that 
the hearings shaU be concluded within sixty (60) days of the election. 

9. A full stenographic record of the hearing shall be taken and 
made available i«)cti request to the President of the College, the 
faculty marber, and the Association. 

10. Vpcxi an affirroaUve vote of a majority of the menters of Panel 
A, the Panel shall reccniiend to the Provost dismissal or other 
apprx:priate sanction. The reccnmendaUon shall be provided within ten 
(10) days of the conclusion of the hearings. 

11. The Provost may accept or reject this reccnmendation within 
ten (10) daysr and shall so notify Panel A, the faculty me*er, and the 
AssociaUon. The President or his/her designee may file a formal 
request for arfjitration cn the Panel's reoamendation in accordance 
with the artjitration provisions of this Agreero^t. 

12. If the Association is not satisfied with the decision of the 
Provost, it may fUe a formal request for arbitration in accordance 
with the arbitration provisions of this Agreenent. 

C. until the final decision has been reached vpcn termination of 
an appointnent which has not expired, the faculty menijer shall not be 
suspended or assigned to other duties unless jjmediate harm to 
hiaeelf/herself or others is threatened by his/her continuance. Before 
su^)ending a faculty mei*er, the Provost will inform the Association, 
and salary will continue during the period of su^jension. 
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ARIICXE VII - GRZEUMCE AB8> ABBTXRATIGN 

A. A grievance is a claim by a faculty mainber or by the 
Associaticn that there has been a breach, misinterpretation, or 
misa^lication of a specific provision of this Agreement. 

B. Purpose - Uie purpose of this procedure is to provide the sole 
eocclusivte method for the pronpt resolution of grievances arising ueid&c 
this Agreeinent, ey^cept as otherwise ^jecified in this Agreement. 
Nothing csontained herein shall be construed as limiting the right or 
propriety of a faculty member to discuss matters informally with any 
appropriate mentor of the College ccmnunity. 

C. Procedural Regulations 

1. A grievance shall be processed as rapidly as possible within 
the time limits ^jecified. The time limits may be extended by mutual 
agreement between the parties to this Agreement. In the ocni>utation of 
time limits. College holidays and weekends shall not be counted. 
Should a grievance be filed after April 1 of any academic year, the 
time limits shall be reduced v*iere practi.cal in an attempt to provide 
for full processing of said grievance prior to JXine 1. 

2. The grievant may withdraw the grievance at any level, provided 
the grievant gives written notice to the parties to this Agreement. If 
so withdrawn, the ^jecif ic grievance shall not be presented again by 
the grievant. HcMever, if the grievance involves a group of faculty 
members the Association may choose to proceed without the individual 
grievant provided that other faculty members involved sign the 
grievance. 

3. Ohe Association shall have an Association Grievance Ocmnittee 
**x>se membership shall be made known to the College by September 15 of 
each year. 

D. Grievance Steps 
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Step 1: B^e aggrieved faculty meniaer shall first informally 
discuss the grievance with the adainistrator v4k> is the subject of the 
grievaiwe. Ihe GriGvant my at this time be acocnpanied by an 
Association R^xresentative. 

Step 2: If not satisfied, the grievant my prqoare the grievance 
in writing and present it formally to the appropriate adninistrator 
within tweiity-five (25) days from the occurrence of the act or emission 
which is the subject of the grievance. Uie grievance shall be signed 
by the grievant and shall set forth a brief statement of the facts i^wn 
which the grievance is based and the provision or provisions of this 
Agreement alleged to be involved and the relief sc«^t. TS» 
appropriate achdnistrator is that person one adidnistrative level 
above the adninistrator who is the subject of the grievance. If the 
subject of the grievance is the Provost, the President or his designee 
(who is not a subordinate of the Provost) will serve as the appropriate 
adninistrator. Copies of the grievance shall be provided to the 
Association. 

The ^)propriate adninistrator shall meet with the grievant and/or 
an Association representative within ten (10) days after the receipt of 
the written grievance provided that the grievant or the Association has 
mdfe a tinely written request for such a meeting. Uie appropriate 
adninistrator shall provide the grievant a written reply within ten 
(10) days after siach meting (or the receipt of the grievance if no 
meeting is requested. ) Copies of the r^ly shall be provided the 
Association. 

Step 3: If the grievant is not satisfied with the disposition of 
the grievance at Step 2, a written appeal may be mde to the School 
personnel Ocoinittee within ten (10) days of the St^ 2 reply. Cton- 
currenUy, copies of the appeal shall be provided to the administrator 
who is the subject of the grievance and to the Association. 

Upon receipt of the written appeal, the School Personnel Ccimdttee 
shall reocnroand action to the appropriate adninistrator within ten (10) 
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days. Copies of the recxxnnendation of the School Personnel Gccmittee 
Shall be provided the Assocdaticxi. TSae appropriate adodnistratar, in 
consultation with the President and Provost (exc^t yibere the Provost 
is the subject of the grievance) shall make the final decision within 
ten (10) days after receiving the reocnmendation of the School 
Ped:soni>el Cccmittee. Copies of adsdnistration's response shall be 
provided the Association. 

Step 4: If the grievant is not satisfied with the disposition of 
the grievance at St^ 3, and if the matter is one whidn may be 
submitted to aziaitraticxi according to the terms of this Agreement, the 
grievant may request the Grievance Ccmnittee of the Associaticxi to take 
the matter to arbitration as described belcw. 

If the Association and the College mutually agree that it is 
inc^}propriate for the grievai>ce to be processed throu^ the School 
Personnel Conmittee (Step 3)r then the Association shall so declare in 
writing to the £^ropriate Adndnistrator. The Association shall have 
thirty (30) days fran the answer of Step 2 in such cases to proceed 
from Step 2 to Step 4 directly. 

The Association shall within ten (10) working days after the date 
of the answer of Step 3 of the appropriate administrator notify the 
President or President's designee and the New Jersey State Mediation 
Board in writing of its intent to proceed to azl>itration. In such 
notice^ the Association shall ^^ecify the issue it proposes to submit 
to arbitration and shall note that only arbitrators vlho have ejqperience 
in the academic occiminity shall be proposed. (See F below) Hhe 
arbitrator shall be selected in accordance with the rules of the New 
Jersey State Mediation Board. The right to request arbitration shall 
reside in the Association. In lieu of the above, a mutually acc^>tdble 
arbitrator may be selected by the parties. 

E. Arbitration 

1. The arbitrator shall not have jurisdiction to amend, add to. 
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or svtotract from the terms and provisions of this agreenent in any vay. 

2. only the foilcwing matters shall be subject fear arbitrations 

a. An alleged breach by the College aaninistration of its 
salary agreenent with a faculty menter. 



b. An alleged breach by the College adrdnistration of its 
obligation under this Agreement to provide the benefits 
set forth in Article X of this Agreement. 

c. An alleged substantial and material breach of this 
contract by the College adninistration which results in 
the noncontinuance of a faculty member. CRiis provision 
shall not be used to review any action of the Review Panel 
and it shall not be used as a substitute for other 
procedures contained in this Agreement. ) 

d. Matters Eulinitted for arbitration in accordance with the 
pcwisians of Article VI (Dismissal) . 

e» The question \4)6ther financial exigency has been 
demonstrated in matters involving the nonrenewal of 
tenured faculty meanbers. 



f . Decisions by the a^jpropriate adadnistrator vAuch reverse 
the recccmendation of the School Personnel Ccnndttee, in 
D., Grievance Steps, Step 3. 

3. The cost of the arbitrator shall be borne equally by the 
parties. Uie arbitratoar's decision shall be final and binding on the 
grievant, the College, and the Association. 

F. The Arbitrator - Any arbitrator assigned to handle a case at 
:«3iiBD«th college shall have the following qualifications, any of vAiich 
may be waived by mutual agreenent of the parties. 
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1. He/she shall have had sane experience in and be thoroughly 
kncfwledgeable of the acadendc cxranunity. 

2. He/she shall hold the earned dbctorate or its equivalent if 
he/she is in a field in v*iich the earned doctorate is not considered 
the tenTvinal degree, or hold the L.L.B. ( J.D. ) 

If the Mediation Board cannot si?^>ly an arfjitrator, qualified as 
per the above, then the parties may engage a naitually agreeable third 
party, preferably with the assistance of the Mediation Board, as 
esqpeditiously as possible. 
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ABXICLE VIII - mSSm RECOCnCNS 

It is acknowledged that the Board of Tnistees has final fiscal 
re^wnsibilil^ for Monmouth Ctollege. 

This Article is intended to provide an orderly and fair procedure 
for the release of tenured faculty menbers on the basis of financial 
exigency. 

Procedure 

1. The Provost shall consult vdth the President of the 
AssociaUcn or his/her dtesignee, the department chairperson and the 
v*iole department with respect to possible faculty reductions and 
reasonable alternatives. If after these consultations, the Provost 
<fetennines that there is to be a faculty reduction, he/she shall so 
notify the Association, the department chairperson, and the menters of 
the <^>artinent in writing by October 15. 

2. In determining faculty reductions, the following criteria and 
principles shall be adhered to: 

a. Overload assigwrfisnts for tenured faculty in the department 
or related departnents and part-time and non-tenured 
faculty jsessters in the department or related d^)artments 
Shan be reduced before tenured meniaers, except Mibere a 
tenured faculty member clearly does not have the requisite 
qualifications to teach the courses to be offered 
henceforth. Otenured faculty members shall not be reduced 
without strict consideration of the following criteria, in 
this order of priorityi (1) ability to teach with 
distincticn the courses to be offered henceforth; (2) 
rank; (3) years of teaching service to Monmouth College; 
(4) scholarship or other professional achievement. 

Faculty reductions shall be made from among faculty 
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neuters teaching the sane car similar courses in the 
department or program where the reduction is to occur. 
Reductions shall be ocxisistent with the educational 
mission of the d^»rtmait oar progriin iirvolved, and shall 
clearly conforui to the needs of the student, the 
department, and the College. 

b. Tenured faculty menbers who are reduced shall be given 
first pricarity for any v£»ant administrative or teaching 
position (in another d^)artment) vihich will be filled for 
vSiich the faculty Berber has the requisite qualifications. 

3. Following notification (1. above) and after consultation with 
appropriate perscamel, the Provost shall notify in writing by Noventoer 
15 the faculty member selected for reduction. This notification shall 
include a written report setting forth a full explanation of the 
action. U^e release shall not be effective on the following Jtoe 30, 
but will be effective on the J\jne 30 imnediately thereafter. 

4. If a tenured faculty maiiDer who is reduced because of 
financial exigency disputes the bona fides of sue* financial exigency, 
he/she may file a written notice of appeal with the Provost and the 
Association within ten (10) working days. The matter shall then 
proceed to the Review Panel as provided for in Article V. 'One Panel 
shall decide vA)ether the financial exigency was ctemonstrably bona fidfe. 
If the Association and the tenured faculty member wish to appeal the 
Panel's decision, written notice of intent to proceed to arbitration 
shall be served within the time and in accordance with the procedures 
set forth in Article VII, Section D, Step 4. 

5. A tenured faculty member who is reduced because of financial 
exigency and ytho is not employed or offered employnent elsewhere in the 
College shall place in writing with the Provost within ten (10) working 
days his/her request to be treated either aooording to a. or according 
to b. below. 
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a. ax3uld the d^jartinent, program ca: course of study froEn 
vghlch the tenured faculty sanber has been released 
subsequently require a full-time appointment within a 
period of two (2) years fron the J\ane 30 date of release, 
such released faculty narber shall be offered 
reappointmsnt, Otoe Provost shaU mail a certified return 
receipt letter of intent to reinstate (with the usual 
infarmation aoccnpanying an appointaent letter) to the 
faculty inenfcer at his/her address cn the College records. 
The f onter faculty menber shall advise in writing of 
his/her acoeptaiKse of the position within ten (10) days of 
the date of the appointment letter. If the faculty 
menber accepts the position, he/she shall be reinstated to 
his/her former status, with all ri^ts and privileges 
accordfed faculty. Prior to the letter of intent, the 
College shall not eirploy a full-time faculty member 
replacement to perform the teaching and other duties 
perf armed by a released faculty metter. 

b. A tenured faculty member so notified of release v*x> has 
had ten or mare years of full-time service at Moninouth 
College, shall be anplcyed for the following acadendc 
year and on its ootpletion be provided severance pay in 
the amount of 125% of his/her base salary in that last 
year of service to the College payable in twelve monthly 
installnents beginning July 15. A tenured faculty roarber 
with nine or fewer years of full-time service at Monnouth 
College shall be similarly treated but shall receive only 
100% of his/her base salary. 
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AREia£ IX ~ TBACUXBIS IXAD, SCHSXIJNQ M«> (mm HGROMG OCN>ITXaiS 

It is recognized that mutual benefits accxiie frcm a continual 
iinprovetnsnt of the College as an institution of higher learning, and 
that each faculty mesober's primary professional responsibility is to 
Msninouth College and the College Ocmnunity. It is recognized that 
Mofunouth College's claim to being a teaching institution is based on 
the ability of its faculty to set standards and requirements deemed 
approfxriate for individual disciplines and to respond to the 
individual educational needs of its students. Ihis principle should 
govern the faculty's relation to students and the determination of 
teaching loads and other wctrking conditions. 

The word "teaching" is construed to enccn(>ass the follcwing 
activities and responsibilities # and to mean that faculty should: 

1. meet classes as regularly scheduled. 

2. instruct and evaluate all students assigned to theRif and give 
students timely notifications of their progress. 

3. be concerned to arouse and stimulate intellectiial curiosity in 
their students. 

4. provide an a^Tpropriate syllabus for each course, detailing 
such things as assigned texts, course objectives, standards of 
evaluation, a schedule of tests, and si:^lementary assigivnents. 

5. participate in advising programs and arena registrations 
designed for students within their own fields of specialization or 
allied disciplines. 

6. help students to define and deal with problems connected with 
either subject matter or concerns typical of college students. 
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7. be willing, \<hen csonsidtered necessary, to tead> in an 
es^ierimsntal setting with others in interdisciplinary courses. 

8. actively pursue professional grcwth and develcpnent. 

9. be receptive to participation in activities which extend and 
enhance materials covered in class, such as plays, concerts, field 
trips, public lectures, and art exhibits. 

10. encourage students and colleagues to evaluate their teaching 
effectiveness through mutually agreeable methods such as questionnaires 
or class observation, with a view to adopting new c^jproaches vtei 
proven successfiil. 

11. strive for objectivity in relationships with students and 
colleagues. 

12. willingly accept a reasc«able nurber and level of cannittee 
assigisnents. 

13. willingly serve as a judicious resource for student 
ocganizaticns, both acadanic and non-acadanic, and for the connunity at 
large. 

SCBXftBSHIP AT MOKXmi OCLLBGE 

In Article V, Scholarship is "construed broadly to mean enrichment 
of teaching as well as research, publication, artistic creativity and 
perforaance, and other forms of tangible creativity". CXxrbinations of 
activities may vary but scholarship usually inclxidBS sane connection 
with a ccnminity of professionals that esctends beyond the College 
caKinis. «hile traditional forms of scholarship include publications in 
professional journals and presentations at professional conferences, 
the following activities are also recognized as appropriate scholarly 
activities at Monmouth College: 
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- Beconoeptualized courses and course materials which reflect 
current dsvelopnents in the discipline (e.g., software, study 
guides, video materials), go: in two or mare disciplines if 
interdisciplinary as verified by a connunity of peers. 

- 'Textbook publication. 

- Reviews of bocks within the discipline or interdisciplinary 
books. 

- Hbrks of artistic creativity shared with peers at shews, 
exhibits, or perfonnanoes. 

- Grant writing that enhances iresearch, teaching, and learning 
within the discipline or that is appropriately interdisciplinary. 

- Consulting activities that result in professional reports, 
plans, or other producrti. 

It is expected that these scholarly activities will be publicly shared 
with colleagues and students at Monmouth College. 

Student questicannaires will be used for the infxcovenient of course 
content and presentation, for the enhancement of teaching and learning, and 
as one emcng various factors fear personnel decisions such as continuance, 
tenure, proootion, and merit. By themselves, student questionnaires shall 
not be used to initiate disciplinary action agsdnst a faculty member. 

A. It is agreed that excessive class sizes should be avoided. Present 
practices as to class size shall be mt&intained. Mb changes in class size 
shall be made without the express approval of the Provost in consultation 
vdth the department in question. 

B. Each d^Murtment shall propose course sdiedules and faculty 
assignments using a departxnsntally agreed upon, process which has been 
approved by the Provost. The schedules of the d^uurtmant shall be 
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coordinated with those of other de{}artinents to facilitate the scheduling of 
stui^t progratts. Changes required due to uxianticipated events will be fair 
and equitable. All schedules and assignments require final ^jproval by the 
Fruvost before iiDplementation. 

C. Hie teaching assignment of a faculty roeniber shall not require more 
than three (three-credit) course pir^wrations or the equiv«d^t in any 
semester except: 1) vihere otherwise sutuaUy agreed vpon by the faculty 
mss^ser and the adcninistration; 2} when the faculty menter accepts and 
receives an overload assigment; 3) where prevailing practice is otherwise. 
All course preparations for different sections of the same course during a 
semester shall be deemed a single course pr^>aration. 

D. Teaching assignments with classes on fewer than four days per week 
may be made in extraordinary circunstances and shall be with the concurrence 
of the Provost. It is the responsibility of the faculty members to make 
themselves available on can|}us for consultation and advising with students 
and others at reasonable times. Faculty mescbers shall post and maintain a 
schedule for a mininun of four (4) regular office hours per week for 
consultation with stud^ts. Additional consultations by appointment with 
students and others beyond the scheduled hours may be mutually arranged and 
shall consider the convenience of the students, particularly during the 
period of academic advising in the weeks prior to early registration. 

E. Any change in the class frame schedule shall be with the 
concurrence of the Association. Ihe Association's concurrence will be 
sougjut after the Faculty's legislative process is ccnpleted. 

F. Faculty menters viboee teaching assignment includes evening classes 
shall not be scheduled for first period classes on the morning following 
such evening classes without the written consent of the faculty meirbers so 
assigned. Faculty members with classes in the last evening period, i.e. 
until 10:05 P.M. shall not be scheduled for classes before 10:00 A.M. on the 
morning following such evening classes without the written consent of the 
faculty mentors so assigned. 
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G. Faculty menters will not be required to aco^^t any teacdung 
assigxsnents or reassignoents that they db not feel acadendcedly qualified to 
teacih. They shall so state in writing to tlie department chairperson and 
give specific reasons. 

H- Bargaining unit menbers vdll be given first consideration over 
part-tijre faculty for teaching overload and sunter session courses, pro^rided 
that the faculty inentier is qualified to teadii the course offered. Overloads 
and sanner assignments to faculty shall be recomended by a departnentally 
agreed-i5>on process, a^roved by the Provost. 

I. Sumner Session - Normally, the roaxiimin simner load assignment shall 
not exceed nine (9) credit hours ex load hours. Nonnally, svnroer teaching 
assignments for faculty makers will be made by the d^wrtment chairperson 
as per H. above, with the approval of the Dean in consultation with the 
Provost. 

J. Teaching Load 

1. The norroal, tWD semester academic year, teaching load shall be 
twenty-four (24) credit hours or load hours as defined below. The normal 
teaching load for one academic semester is twelve (12) credit hours or load 
hours. Load balancing in an jtcademic year shall not require the faculty 
meniber to carry more than fifteen (15) credit hours or load hours in any one 
semester. 

2. All voluntary and assigned teaching loads beycsnd twenty-four (24) 
credit hours or load hours in an academic year are overloads. 

3. In courses for v^ch the credit and the scheduled contact hours 
differ, such as laboratories, studios, etc., the load hour for such a course 
is the average of the credits and the scheduled contact hours. Scheduled 
contact hours are defined as the scheduled time spent by the faculty mectier 
in the classroan or the laboratory or the studio or ccobinations of ttese. 

The following assignments shall carry credit-hour status rather than 
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stipends: the Chairperson of the College Qualifications Ccmnittee (three 
cxedits per seoester) and the President of the Associaticjn (three csredits 
per sonester) . In addition, the chaixman of the Association's negotiating 
carmittee shall receive a single three-cxedit reduction in load Airing the 
tine of actual negotiations. If the negotiations occur in the sanner, then 
the three credits shall be provided as a stnroer session three-credit 
payment. 

Present practices with regard to load-ba l a nc i n g, coaching, and student 
teaching shall be continied. An up-to-date record of the mode by which such 
practices are oatputed shall be maintained by the Provost. 

a. Present practices with respect to the determinaticMi of load 
hours shall be maintained unless otherwise determined amongst 
the faculty marber, the d^jartment chairperson, and the 
Provost. 

b. Ihe Provost shall maintain an up-to-date record of the mode by 
\4iich the load hour for any course is calculated. 

c. Ite Provost shall, by the middle of each semester, indicate in 
writing to the President of FAMCO those positions which carry 
credit-hour status car stipends and indicate those faculty 
oca:5ying those positions. 

4. a. Faculty mewbers assigned to regular advising of majors within 
the Department will typically advise no mare than thirty (30) 
students. Stipends (or a one or t*o credit loau reduction) may 
be given to faculty v4x3se advising load is larger than the 
normal 30 students, but less than a total of eighty (80) 
stu<^nts. A faculty mesdOer \4)o is aslced to advise eighty (80) 
or more students per semester may request a 3 credit reduction 
in teaching load or over-load ccnpoisation f rem the Department 
Chair. Upon reoconendation of the department chairperson, the 
Dean in consultation with the Provost shall determine the 
feasibility and shall grant the request vtaiever possible, ihe 
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Provost has the right to determine who shall advise such large 
nuonbers of stud^ts. 

b. Faculty nenbers are enoouraged to develop new courses to meet 
bona fide needs of the student bod^ and in response to changing 
en^shasis in disciplines. Itien a course is offered for the 
first time, scne consideration in the feKnilty nefEber's load may 
be made, particularly at the graduate level. The faculty 
marber may request such consic^ation, \<hich must be 
reccnmended by the department cdhaitperson to the Provost, v)ho 
shall make the final detennination and decision. 

K. TSie Lifcarary Faculty shall maintain library service in accordance 
with the principle: service to the studaits, faculty, and other nenfcers of 
the College ccmmmity- Library Faculty appointments at Monmouth College are 
twelve (12) month appointments with twenty (20) days vacation. Librarians 
will be scheduled to yxxk according to the published acadendc calendar as 
follows; ccninencing with the first day of classes and ending with the last 
day of examinations during the fall sanester, intersession, spring semester, 
and simner sessions, except during the scheduled S^sring break and College 
holidays. Interim periods will be used for professional dbvelofsent 
activities such as review of the literature of an unfamiliar discipline, 
preparation and siting of articles for submission to professional journals, 
designing training courses or tools for staff and or stunts, *veloping 
greater ccoijetencies in professional areas not maintained regularly, car 
planning proposals for innovative library services, development, funding, or 
preservation. A Librarian may by Deceirber 15 reqiest an acadsmic year 
appointment for the next fiscal year for which the Librarian shall work from 
the first day of classes fall semester until the last day of examinations 
^ing semester without any vacation days and for \^ch the Librarian shall 
receive his/her academic year base salary. The College shall notify the 
Librarian by March 1 of its d^isicn. 

L. ID Card - Faculty meirbers shall be provided with oilf icial 
identification cards at no cost to the individual faculty nenfcer. 
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M. course Practices - The faculty shall adhere to CJollege Regulations, 
both academic and non-acadannic, as set forth in, but not limited to, such 
pcdalicaticns as the College Catalog and the Student Kandxxik, providing 
these regulations do not conflict with the provisicns of this Asxeooait. A 
cap^ of the Student KanAxx^k shall be provided to the faculty mentser each 
year* 

Final course gradss shall be reported to the Registrar on or before the 
prescribed dteadlines (at least 72 hours after the final examinatiGn has been 
ccnpleted, except for examinations sdbeduled for the last day of the 
exeroination period for ^nhich the deadline is 48 hours after the final 
examinaticn has been ocnpleted. ) Final exandnaticns where required shall be 
held during the tines officially scheduled. Class tise in undergraduate 
courses shall not be devoted to a final examination. 

The faculty inanbers, particularly in courses which are prerequisite for 
other courses and v*iich have more than one section, shall endeavor to cover 
an agreed-upon body of material and to adhere to agreed-v^xxi standards for 
the assigiment of readings, written exercises, and activities. 

N. Attendance at College Functions 

1. Faculty attendance is required at all regularly scheduled faculty 
neetings, convocations, and coninenoanents unless otherwise officially 
excused. 

2. Faculty attending those functions at Monnouth College for which 
academic attire is required shall have said attire furnished by the College 
at no charge. 

0. Registration - Cie principal function of the faculty during 
registration periods shall be the counseling of students. There shall be an 
attempt to provide adequate clerical help during registration periods. 

P. Required Ttavel - When transportation is required of faculty 
menten^ as part of their instructional, departmental, or supervisory duties 
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and is authorized, they will be reiixbursed in full for said transportation 
and for all meals oonsvsned c^ing the period in which they travel. Faculty 
msotsers iising their own car during such travels will be reisbursed at the 
rate of twenty (20) cents per mile, plus parking and tolls. Faculty meinbers 
shall use the most econcnciical means of transportation. 

Q. Research, Consulting, and Other Off-CairEWS Services 

a. Rssearch: The College encourages faculty menibers to engage in 
research as it prcmotes the professional growth of the 
individual and stxengthens the reputation of the College. 



All research programs involving use of College facilities shall 
be recorded with the department chairperson and the Provost who 
shall both be advised periodically of the progress of such 
programs. College eguipmesit and/ or space may be utilized only 
with the written permission of the College Business Office 
recorded with the Provost. All research involving contracts 
with or grants from (Xitside agencies must be e^roved by the 
President or his/ her designee. 

b. Consulting and other Off-Ccspus Services: Hie College 

^Kxsurages faculty mesobers to engage in consulting and such 
other activities as prcmote the professional •Ljrxswth of the 
individual and strengthesi the reputation of the College 
provided that such consulting and other activities; 

1. do not constitute a conflict of interest, and 

2. do not occur at a time viben the faculty member is eiiqpected 
to perform his/her assigned College duties, and 

3. do not diminish the faculty member's efficiency and 
effectiveness in performing his/her contractual obligations 
to the College. 

trp 
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Rar otxisulting, College spsos and equipment may be used, bocrcMBd, or 
rented only with the written authorizaticn of the College Business Office 
recQr<ted with the Provost. The name of the College may not be used, other 
than to idfentify the faculty ma*ea: as a meniDer of the College and his/her 
position. Raowneration for consulting services shall be arranged between 
client and consultant and shall not involve the College in any way. 

Full-time faculty mentoers shall not teacdx more than six credit hours 
per senester in addition to the faculty mnber's standard load either at 
other institutions or at a ccirbination of Mcninouth and other institutions 
without eqpproval of the Provost. Approval of the Provost will be granted 
only in extraordinary cases and fca: cause. 

R. Reports by Faculty 

1. Annually by October 1, faculty members shall update their official 
Professional Data files to include their professional activities for the 
previous year. Hie data files shall include the information as set forth in 
Ejdiibit I, p. 96. 

2. Onoe each term, preferably in advance of services to be rendered 
but no later than October 1 and March 1, each faculty menter yibo renders off 
C£8rpus services or engages in professional consulting shall advise in 
writing (or on a form available fron the Provost) both his/her department 
chairperson and the Provost of all time conitdtnients, the name of the part- 
time esnplpyer, the type of work performed, and the licences or special 
requirements necessary to perform the duties involved. 

S. Public Relations 

1. The Director of Public Relations is the official representativB of 
the College to the public and the news media. Faculty menters who plan to 
make public eqppearances should consult with the Director prior to the 
appearance so that ajjpropriate news coverage may be arranged. Unless 
authorized, f2Knilty menters shall not issue news releases in the name of the 
College and shall not speak as if they represent the College. 
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2. In order to pc^>are proper publicity releases and in order to 
obtain adequate publicity^ faculty weatoers should bring to the attention of 
the Director Public Relations such newsworthy itents as: publications* 
research* projects* significant curriculun cdianges* professional meetings* 
professional meetings held at the College* election to professional 
societies* aewards received for professional activities* degrees* and 
fellowships. 

T. Any faculty parking problems vdiich arise during the term of this 
Agreement shall be appropriately discussed. A parking decal vdll be 
provided to each faculty meoiber at no cost. Ihe faculty member shall park 
only vAiere the parking decal authorizes* escoept as provided elsewhere in 
this Agpceement. 

U. Breach of the provisions of this Article* particularly the failure 
to return the final grades by the official deadline without the e3q>ress 
permission of the Registrar* constitutes serious neglect of professional 
duty and subjects the faculty member to disciplinary action. 

V. Retirement 

1. All mecbers of the faculty* i$>on attaining the age of 70* shall 
retire on the next July 1. 

2. Retired full time faculty members* rdxired as part tixne feiculty 
shall enjoy the same privileges extended to faculty having emeritus status. 
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Kenoji x-SMioar did oeber bqiefxts 

A. Sl^LARZES 

1. Base sadaries for faculty shall be as set fcorth in the Apfiendix, 
p. 88. 

2. The attaiwnent of a terminal degree within his/her teaching 
specialty by a faculty meiitoer will effect a $2»Q00. permanent increment to 
base salary effective July 1 of the year following such attaintent unless 
such attaiiment was a ptreocndition of initial s^jpointm^t. 

3. Contracts for librarians shall be for a twelve (12) month period, 
including twenty (20) working days of vacation plus other College holidays. 
Vacation tine shall nonnally be taken during the months of July and August, 
e3(oept as per Article IX, Section K. 

B. Ht)e College agrees to make available to eligible faculty msnibers 
the following benefits: 

1. Hospital and Medical Insurance 

a. Ihe College agrees to pay the premium for hospital, medical, 
and major medical insiaranoe, set forth in master policy of 
insurance Cbntract #0543464 issued by Connecticut General 
Insurance Ccnfiany, for individual and depend^t coverage for 
each full-time faculty raeiriber teaching at the College. 

b. New full-time faculty menters shall be eligible for such 
coverage as of the first day of the month coinciding with or 
next following the ccnpletion of thirty (30) days of service as 
a full-time faculty meirber. 

2. Total Disability Insurance 

a. The College will pay the full prendun for total disability 
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coverage for eligible full*-tiine faculty inenbers viiile teaching 
at the College. Such benefits are sumnarized in a leaflet 
available in the office of the Director of Runan Resources, but 
subject to the terms and conditions of the Groiip Insurance 
Policy No.D-701 issued by Teaciiers Insurance and Annuity 
Association (TIAA). 

b. Eligible faculty menibers shall submit to the College written 
£^lication for such benefits on the form provrided. 

c. Ne«ir full-time faculty meirbers are eligible for the fooregoing 
coverage on the first day of the month coinciding with or next 
follcwing the cccpletion of one year of service as a full-time 
faculty roeniber. 

3. Group Life Insurance 

a. Hie College will pay 75% of the premiun for Group Life 
Insurance and Accidental Death and Disroefrbennent Insurance for 
each eligible full-tine faculty mesiber teaching at the College, 
in an amount equal to one and one- half tines the faculty 
nanber's base salary, reduced to the next lowsr multiple of 
$1,000 in the isvent that the faculty niarber's salary is not an 
even noiltiple of $1,000. The foregoing coverage is sumnarized 
in a leaflet available in the office of the Director of Hunan 
Besources. 

b. New full-tine faculty neirbers are eligible for coverage as of 
the first day of the month coinciding with or next following 
ccrapletion of 30 days of service as a full-time faculty menber. 
Application for such coverage shall be in writing on the form 
provided. 

4. Travel Accident Insurance 

The College agrees to pay the full premiun for a policy of insurance 
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insuring eligible full-tiine faculty serbers far up to $75,000 fear accidental 
death vfliile the faculty member is cm authorized Cbllege business away frcro 
the premises of the College, in aocordanoe with and subject to the 
pxjvisions contained in the policy of insurance providing said benefits. 

5. Retirenent Plans $ TIAA-CREF, Fidelity Investment, or Equitable 
Insurance Caqpany 

a. EdgAi full-time faculty mentaer vAio has attained the age of 
thirty years shall be required to participate in the College 
retiranent plan available throiigh the Teachers Insurance and 
Annuity Association and the College Retirenent Equities Fund 
(TIAA-CREF), Fidelity Investment, car Equitable Insurance 
Ccnpany. Faculty meaibers who have not reached age 30 may 
voluntarily participate if th^ so dbsire. In either case, 
appropriate application forms must be ccqpleted by the faculty 
menber in order to partici^rate. 

b. The College retirement plan is subject to the provisicns of the 
College retirement resolution as it may be anendbd frxsn time to 
time, the TIAA-CREF plan or policy, Fictelity Investment plan or 
policy, and the fcJqui table Insurance Ccnpany pl«i at: policy. 

c. Each full-time faculty member shall contribute five (5) percent 
of his/her total salary to the cdwsen retirement fund, and the 
College shall contribute an additional seven (7) percait of the 
faculty roeirber's total salary. 

d. Full-time faculty members eligible to participate in the 
Retirement Plan (TIAA-CREF, Fidelity Investnent, or Equitable 
Insurance Ccrapany) are also eUgible to participate in the 
Supplemental Retirement Annuities Program as dtef ined by Stejcticn 
403(B) of the Internal Rev^ue Code as it may be onended fran 
time to time. 

e. The allocation of contributions may be allocated in any fashion 
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between TIAA and CREF, Fidelity Investment, car Eqvtitable 
Insurance Con^Kiny. 

6. Dental Plan - The College agrees to provide a dental plan to 
faculty, such contributican by the College towards the cost of the plan shall 
be lijnited to a inaxiimxn of ten dollars ($10.00) per month for each faculty 
nenber's Individual coverage. D^iendent and spaose coverage is available at 
a d ditional cost to the faculty losnter. 

7. Terms of General Applicability 

a. Eligible faculty nerbers agree to ocuplete and execute all 
fonns and applications and authorizations as requested by the 
College ancVor insurance carrier or carriers affording the 
aforesaid benefits. 

b. It is agreed and understood that the sole liability of the 
College is to pay the aforesaid premiuns or portions thereof as 
heretofore set forth, and that any and all clainB for benefits 
eligibility and/or other conditions shall be as set forth in 
the policy or policies of insurance affording the aforesaid 
benefits, and the terms and conditions of said policy or 
policies shall govern and control all qi^tions or claiiits 
arising hereunder. 

c. 'She College reserves the ri^t to change the insurance carrier 
or carriers providing the aforesaid benefits or to consolidate 
any or all of the above plans. Faculty matbers shall not 
suffer any loss in benefits or increase in premiims as a result 
of a voluntary change, unless mutually agreed i^jon by the 
College and the Association. 

C. Tuition Bei^its 

1. Full-time manbers of the teaching faculty and their dependent 
children an<V'or ^x>use shall be accorded free tuition and laboratory fees 
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for any course of atud^ at the College provided ^paoe is available and th^ 
neet the College requirements for adnissicn. 'She regular ^licaticxi, 
registration, activities and service fees shall be paid by the student. 

2. The provisions of paragraph 1. shall be extended to the IKS 
d^jendent children and spouses of deceased, disabled and retired fiall-time 
tenured faculty roecters have served at Mcmcuth College iinnediately 
prior to such death, disability or retirement. 

3. The tuition remission benefits referred to above shall not be 
granted unless the recipient or potential recipient makes an aqpplicationCs) 
and takes other further action to ctotain New Jersey State and/or Federal 
awards and/or scholarships, to the end that tlie anwints received frcm those 
agwards and/or sc4x>larships can defray the expense to the institution. 

4. The Association agrees to serve on a camdttee ccnfjosed of the 
appropriate School Dean, an Association representative, and the Director of 
Hunan Resources whidi will reconnend eacoeptions to the requiresnent that 
Faculty children be IRS dependents. 

D. Overload and Intersession Gcnpensation 

Overload shall be paid for all voluntary and assigned teaching loads 
beycxid those cfesignated for each individual semester, other than overload 
resulting frcm agreed-upon load balancing, exoQJt as otherwise presently 
practiced. Each overload credit hour or load hour unit shall be ocmpensated 
on the basis of $400 per credit for Associate and Professors, and $350 per 
credit for Instructors and Assistant Professors. TSiis basis will be used 
when ocnputing ocnpensation for courses taught at times other than during 
sinmer session. 

Re Intersession, each credit-hour or load-hour unit shall be 
coifiensated on the basis of $525 per credit for Associate and Full 
Professor, and $450 per credit for Assistant Professor and Instructor. 

Librarians who are scheduled for four (4) Saturday or Sunday wcork days 
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in either the fall ca: spring semester may elect prior to the beginning of 
that senester the equivalent of one (1) credit hour overload ccnpensation at 
the abo\Ae stated rates or ccii|)ensatory tiine in lieu of such payment. 

E. Samer School Ccnpensation 

Eatdi suwner school credit hour or load hour unit shall be 
ccapensated on the basis of l/40th of the faculty ineirber's base salary for 
the previous academic year. 

F. CcDpensation for anall Classes 

1. This section shall apply only to suwner session and the 
intersession^ if any. 

2. When the Provost or his designee has determined that a class has 
insufficient enrollment for the course to be offered, and if at that tiae 
the course has at least four tuition paying stucSfents enrolled, the Provost 
or his/ her designee may offer the faculty marber an alternate contract for 
teaching the course. Hie alternate contract shall stipulate that the 
faculty member will receive eighty (80) percent of the tuiUon revenue 
actually received by the College as his/her ccn|3ensation for said small 
course. When the alternate contract is offered, the faculty irember shall 
have five (5) days from the postmark date of the ocntract to accept or 
reject the contract, provided that in no case shall the faculty mariber's 
acceptance or rejection be later than the registration day for the sessicsi 
for vMch the course is scheduled. 

If on final registration for the course, enough students enroll such 
that the faculty member's salary as determined in the usual fashion (See E. 
above), is fully met by the tuition incone, then the teculty marber shall be 
ooqpensated as in G. above. 

G. CcBpensation for ^aecial Non-Required Cburses 

For readings and research coiirses, senior research, and bcna fids 
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ind^jendent stud^ courses, each credit hour shall be caspensated at the rate 
of $45, except v*>ere presently practiced and viiere equivalent agxeeaext is 
readted with the apartment involved. Aggregates of student credit hours 
may be counted within the faculty roeofcer's lead at the discretion of the 
d^)artinent with the ^:proval of the Dean and the Provost. 

H. Faculty manobers that are appointed by the College to serve as 
Freshman Advisors shall receive a stip^ of $1500 per academic year. 
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MXXOS XI " ovRovaoir 

The College has established ^jecial funds and provisions to be used 
for faculty improvenent as f oiler's: 

1. Grants-in-aid-of -Creativity 

2. Sabbatical and Mixu-Sabbatical Grant Program 

3. Travel AllcK«ances 

4. Faculty XtrfioDOvenient Fund Loans 
5« Course Load Reductions 

A. Ccmnittee on Grants and Sabbaticals - In arriving at the 
allocations of certain of the above funds, it is recognized that peer 
collegial judcpnent is ^ropriate. To this end, a Cowidttee on Grants and 
Sabbaticals has been established. 

The Ccmtdttee shall consist of six msmbers of the academic faculty 
elected by the faculty on a three year rotating basis, two meniaers each 
year. Elections shall be held in April of each year and the membership 
shall be made a matter of record in the minutes of the May Faculty meeting. 
Ihe Ccomittee shall consist of at least one member from each School. Ihe 
additional three members shall be marbers-at-large. The School menters 
shall be elected by the faculty of each School, and the roembers~at-large 
shall be elected by the facultyat-large. Each department may noninate cne 
candidate each year subject to the lixnitation that no more than one meirber 
of any d^aitment shall serve at the same time nor shall more than two 
members fran a given School serve at the same time. 

TSie Ccmnittee shall consider applications for all grants-in-aid for 
creativity, sabbaticals and mini-sabbaticals. Mentarship on the Ccmnittee 
shall not disqualify a faculty mavber for consideration in any of the 
categories. HoMsver, such faculty members shall not sit in reviet^ of their 
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own a^jplication. In such situaUons the Ccnodttee shall qperate with its 
nartership reduced by one. Reoamendaticsns by majority decision of the 
Gdnnittee shall be loade to the Provost. 

Announcaients of at^ards will be made as soon as possible after 
reocmnendations by the Ccninittee and after approvaJ by the Provost. 

B. Grants-in-Aidrof-Creativity 

1. Grants-in-Aid-of -Creativity may be awarded to eligible faculty 
mai*)ers in varying aroounts ranging from $200 to $1,500 per academic year. 
Utie funds are to be expended directly in si^sport of a special creative 
activity. The purposes for whidi said sun may be expended include but are 
not limited to the purchase of aqpparatus and sv^splies, payment for sub- 
professional assistants, assistance in preparing roanxjscripts for 
publication, and other such purposes. Any equiEoent purchased with said 
funds shall become the property of Monmouth College. 

Eligible faculty menters are mewbers of the bargaining unit. Ohe 
CCBHiittee cn Grants and Sabbaticals may consider proposals by non- 
bargaining unit members if requested by the Provost. However, no funds may 
be allocated to nonHaargaining tmit roeBtsers fran funds allocated by this 
section to bargaining unit xnambers excqpt as provided in 4 belcw. 

2. Applications received on or before Novaifcer 1 will be considered 
together at a nesting in Novatber. Applications received between Noventoer 2 
and Kard\ 1 will be reviewed in March. 

3. On or before NbveRiber 1 of the academic year after the Grant-in-Aid 
has been received, eadi grantee shall submit to the Oiairperson of the 
Ocwftittee cn Grants and Sabbaticals, with a copy to the Provost, a report 
which shall explain how the monies were used and vAmt were the results of 
the project for which the grant was awarded, with the presentation of 
g^prqpri&tB evidence (sucti as copies of peters written, presented, or 
pcAdlished) to be determined in each case by the Cooinittee. If a final 
repoort cannot be sutnitted, a progress report is to be submitted indicating 
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when the final report is to be sufcroitted but in no case later than the next 
Movenber 1. 

By early May of each year, the Ccninittee shall report in writing to the 
faculty v^iat monies have been expended and what results have been achieved 
by faculty receiving grants. Where practical, the results of faculty 
efforts sh2ai be placed on reserve in the library for one year as a service 
to the College canminity. At the end of the year, all material shall be 
returned to the cwners. 

4. Sums expended for this purpose shall not exceed $20,000 per 
acadeniic year. Funds not allocated to bargaining unit members by the March 
review may be allocated to non-bargaining unit marbers. 

C. Sabbatical Grants 

1. Sabbatical leaves shall be for the purposes of scholarship, 
research and publication, and may also be utilized for professional renewal, 
e.g. the iiiproveroent of teaching. There shall be available two academic- 
year sabbatical leaves (80% of base salary) and also two one-senester 
sabbaticals (100% of base salary) . It is recognized that the sole aim of 
this sabbatical leave policy is to increase the recipient's ccnijetence as a 
scholar and teacher, and thus both increase the faculty member's value to 
the College and enhance the College's reputation in the acadbmic ccninunity. 

2. Eligibility: Full-time roeaibers of the faculty \*o hold pro- 
fessorial rank and who have tenure may s^jply fear a sabbatical leave provided 
they have served at least five full-time years at Monmouth College above the 
rank of Instructor - 

3. IXaration and Limits: A sabbatical leave may be for the period of 
either one or two semesters. 

A Faculty tseaber yiho has been on leave for one senester shall be 
eligible to apply for another leave after having served four full years at 
the College after returning from that leave. A faculty ne*>er who has been 
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on leave fca: a two-seraester period shall be eligible to fi«|>ly fcsr another 
leave every seven years after cxnpleting a research sabbatical and every ten 
years after cxxtpleting a sabbatical devoted to professional renewal. 
Eligibility for either extends to the third year before mandatory 
retireneait. 

A sabbatical leave will not be granted unless an arrangement, 
satisfactory to the Provost, can be made to carry on or to suspend (or scroe 
ocobination of these) the assignments of the faculty ment)er concerned. 
Nttnnally, no full tisxG replaoenents are to be hired for a faculty mesnber on 
sabbatical leave. 

4. Procedure: 

a. Each application for a sabbatical leave shall be made in 
writing to the ^ropriate Department Chairperson by November 1 
of the year prior to vhe acadendc year (or either of its 
senesters) for which a sabbatical leave is sought. Hhe 
Department Qiairperscn, in consultation with the Department 
Sabbatical Ctinnittee, shall review and evaluate the proposal 
and provide the (tepartment's evaliaations to the Ccranittee on 
Grants and Sabbaticals by Decesnber 1 with a copy to the 
Provost. Tlie department shall provide in writing its 
reccnmendation, and shall adtoss the merit of the proposal, 
the prcbability of ocnpletion, and the needs of the departoent 
during the period for which the sabbatical leave is requested. 

Departnent Qiairperson shall set forth to the Ccnmittee on 
Grants and Sabbaticals with a copy to the Provost a proposal as 
to how the nooEval assignments of the faculty nieniber will be 
handled. Departments v<hich have menibers on sabbaticed leave 
should accept reasonable increases in class size, vAien 
department menbers agree that such increases will not seriously 
detract from the welfare of the students. 

b. "SSne Ccnmittee on Grants and Sabbaticals shall receive and 
review all written applications for sabbatical leaves along 
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with written departmental evaluaticxis (provided by the 
Department Chairperson) provided these are received no later 
than Decenober 1^ and shall send its written recxmnsidatiQns 
with respect thereto to the Provost. Ihe reccranendations of 
the Ccmnittee on Qrants and Sabbaticals shall be based on the 
above stated aims of the sabbatical pro- gram and the proposed 
feasibility f ran both the iirplementation of the proposal and 
the planned handling of the department's needs in the absence 
of the faculty inanber. 

c. The Provost shall receive and review the written 
reccnnendations of the Ccmnittee on Grants and Sabbaticals in 
regards sabbatical leaves provided that these recomnendations 
are received no later than January 15. 

d. Ihe Provost shall make all sabbatical leave decisions based on 
the above stated aims of the sabbatical program? however, the 
granting or non-granting of a sabbatical shall not be either 
grievable or arbitrable. 

e. Within six weeks after the beginning of the seinester following 
the sabbatical leave, the faculty member shall provida a 
detailed written report of the activities undertaken and 
accat5)lished during the period of the saUsatical leave to the 
Provost and the School Dean, with a copy to the Chairperson of 
the Ccninittee on Grants and Sabbaticals and to his or her 
Department Chairperson. 

5. Conditions and Exclusic»is: 

a. A sabbatical leave need not require the faculty member's 
absence from home and ccmnunity, hut nwst req]uire release from 
normal college assigxments. 

b. Applicants for a sabbatical leave shall agree at the time that 
they apply for such a grant to serve on the College Faculty as 
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a fuU-tine faculty wessber for at least two (2) consecutive 
full acadesdc years (four sGBesters) imnediately after the 
espiraticii of the term of the grant. If the recipient shall 
fail to fulfill this requirement for reasons within his or her 
control (i.e. voluntary separation fran the College)* the 
repayment shall be in prcportion to the nunber of full-time 
senesters served at the College subsequent to the leave, unless 
otherwise mutually agreed. If the faculty msiiaer's contract 
expires before this requirement can be satisfied, or should the 
f acwlty menber suffer disablement sud\ that this requirement 
cannot be satisfied, the repc^ment provision shall be annulled. 
The Association shall be a party to any mutual agreement in 
conflict with the preceding proviso. 

c. Where two or more applications are of equally high quality, 
priority will be given to the applicant who has had the longest 
time period of service to the College since the last previous 
sabbatical leave. 

d. During the sabbatical leave* a faculty member may accept 
other outsicte carpensation only if it is wholly relevant to 
the sabbatical proposal, and if the total occpensation from 
Monnouth College and the ati^ sources is not more than 100% of 
the Monmouth College base salary during the period of the 
sabbatical leave. Monies strictly designated as expenses (i.e. 
not coqpensation) may be accepted. 

e. A sabbatical leave shall be counted in years of service to 
Mormouth Colle^. 

6. FinaiK:ial Arrangements: 

a. ftdle on a Fall or ^ing semest . sabbatical, a faculty member 
shall receive 100% of base siilary. While on a two-semester 
sabbatical leave, a faculty member shall receive ei^ty percent 
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(80%) of base salary and the remaining twenty percent (20%) of 
gross base salary shall be a required business expense of the 
faculty nenijer. OSuLs non-refundable twenty percent shall be 
placed in the Provost's salary account for partial payment foe 
coverage of the absent faculty maiiser's assignments. 

b, Wiile on sabbatical leave, faculty iterbers retain all rights 
and privileges of their rank and position, inclxiding monetary 
benefits, with the provision that the faculty member is solely 
responsible for the exercise of said rights and privileges. 

c. The non-refundable twenty percent (20%) of the on-sabtoatical- 
leavs faculty nonber's gross salary shall be used by the 
College in consultation with affected Department Chaixpersons 
to help defray the costs of replacements for faculty mentoers on 
sabbatical leaves provided other arrangements cannot be mad^. 

D. Mini-Sabbatical Grants 

1. All menbers of the bargaining unit may apply far a sunmer mini- 
sabbatical grant after having caipleted five (5) consecutive ^ars on the 
College Faculty. 

2. Mini-Sabbatical grants shall be awarded for the following 
purposes: scholarship, research, and publication, including related travel 
and creative vrork in literature or the arts, where such grant will result in 
the scholarly enrichment and iiKareased professional coopetenoe of the 
faculty member, his/ her increased valtie to the College, and enhancenent of 
the College's r^utation in the eicademic ccnraunity, A mini-safctoatical may 
also be used for purposes of professional renewal, e.g., iirproveroent of 
teaching. 

3. Applicants for mini-sabbatical grants shall agree at the tine that 
they apply for such grant to serve on the College Faculty as a full-tijie 
faculty roenber for at least two (2) full academic years after expiration of 
the term of their grant. Recipients v*k> fail to fulfill this requirement. 
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shall repay to the Cbllege the sm recseived fran the College, unless other- 
wise mutually agreed. In case of disability, see this Article, Section C- 
Sb. 

4. Bach 2^1ication for mini-salohatical grant shall be made in 
writing to the appropriate Departnent Sabbatical Ocomittee, with a ccpy 

to the Chairperson of the Department on or before Novosber 1. If approved, 
the Department Sabbatical Gcnmittee shall make its written reconinesidations 
to the Ccninittee on Grants and Sabbaticals on or before Ncjwember 15. The 
D^>artin9nt Sabbatical Ccninittee shall consist of \]p to six (6) maibers of 
the ctepartment at the discretion of the d^artment. If a department has six 
(6) or fewer faculty netbers, all eligible faculty maibers shall constitute 
the ccmoittee. 

Nb menber of a Department Sabbatical Comndttee shall participate in or 
be present at <teliberations involving himself /herself . No alternates to a 
Department Sabbatical Coninittee are to be elected; thus, the ccninittee shall 
function with its nurbers reduced by one, in such deliberations. 

The CGomittee on Grants and Sabbaticals shall reocnnend mini-sabbatical 
grants to the Provost in writing, in order of priority on or before Deoenber 
15 with copies to the appropriate department chairperson. Ihe Provost shall 
notify eacdi reocmnended acsplicant in writing of his/her decision concerning 
the application. The decision of the Provost shall be final. Ccpies of 
such notice(8) shall be given to the aforesaid Ccmoittee. If fl{:proved, the 
mini-sabbatical grant shall become effective during the succeeding fiscal 
year. 

5. Up to six mini-sabbatical as^ards may be granted each sunner. Itie 
award of a mini-sabbatical grant shall not be autanatic, but the respective 
ocmnittees and the Provost shall consider the aArantage to the applicant as 
a scholar and teacher and the advantage to the College. 

6. Salary pe^ments for a mini-sabbatical grant shall be the equivalent 
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pay fear six (6) credit hours in the stninea: school. 

7. Bqploj^raent during a miiu-sabbatical grant is prohibited. 

8. Oh or before the follcwing Novenber 1 each grantee shall submit to 
the Chairperson of the Coninittee on Grants and Sabbaticals, with a copy to 
the Provost, a written report describing the activities perfonned un<ter the 
grant and the purpose for yihich the suns were esi^>ended and the results 
achieved. 

E. Allocation of Sabbatical Grants - At least cwe-half of the total of 
the sabbaticals and mini-sabbaticals granted shall be for professional 
renewal, e.g., the ijiproveinent of teaching. 

F. Professic»ial Travel Allowances - Ibe College shall budget a sun to 
be used to reimburse faculty roenbers for authorized reasonable expenditures 
incurred while participating at professional meetings or ccxiference , 
Application for such travel expenses shall be ma^ in writing to the 
department chairpersoi, and Twst be c^jproved by the department chairperson 
and authorized by thet Provost. The maximum vAiich may be expended each year 
for such travel is $15,000. 

An elected five-person Travel Connittee with a meirbership announced at 
the May faculty meeting shall serve in an advisory role to the Provost 
regarding the allocation of travel mcmes. Biere shall be at least one 
faculty member frcxn each School, 



76- 



75 



1. Professicnal Ehriciitents $130 (tcstal for year) 
Wbricshops (No participation other 

Lectures than going to lectures, 

Gcnventions attending roeetingsy 

adding to personal 

knovledger etc.) 

2. Paper at International Congress $600 
(outside U.S.A.) 

- Panelist/Conduct Wcarkshcp at $350 
Intematicxial Congress 

3. National or International Meeting 
(inside U.S.A.) 

- To give paper $450 

- Wbrkshcp participation (i.e., $3^ 
presenter or oo^resenter) 

- Panelist/Officer $250 

4. Begional Meeting: 

- To give paper $350 

- Ccsidoct Workshop $300 

- Panelist/Officer $250 

5. Ttotal to Individual per year $700 

The Ttavel Coninittee shall report to the faculty once a year, in May, 
concerning the distribution of the monies. 
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G. Faculty Utiprovenient Fund Loans 

1. EligiMe faculty members may apply for loans frcw the Faculty 
In|3i.ovenBnt Fund for the purpose of preparing for a higher degree. 
Application for such loans are to be made in viriting to the Provost and are 
subject to the follcwing conditions: 

a. The applicant nwst have been adrdtted to doctoral 
candidacy. 

b. Ihe loan is not to exceed $3,500. 

c. No interest shall be charged while the ^)plicant is on the 
Monmouth College Faculty (either on leave or active) ; 

d. No interest shall be paid so long as the recipient 
continues as a member of the Monroouth College Faculty, provided 
that the recipient receives the degree originally sought. 

e. 20% (twenty) of the loan shall be forgiven for each full 
year the loan recipient ccnpletes on the College Faculty 
after receiving the degree* 

f. lioan recipients v*k> leave the College Faculty before the 
full amount of the loan has been forgiven pursuant to the 
provisions of paragr^ e. above shall be required to 
repay the balance of such loan, ccmnencing as of the date 
they leave the College Faculty, with interest of one 
percent more than the prime rate at the time. 

g. If the loan recipient does not receive the degree for 
which the money was loaned within the period of time set 
forth the loan was made, the loan recipient shall owe 
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the full acount of said loan to the C3oUege, with interest 
of five (5) percent per annun frcan the date the aforesaid 
period expires. By raitual agreesnent between the College 
and Faculty vrntex, the antount to be repaid may be 
ciiancfed. 

2. No more than $8,000 may be loaned in any academic year for 
this purpose, 

3. lioan recipients shall sign a prcmissory note or other 
indication of the loan as may be required by the «3ollege prior to receiving 
said loan. 

4. While the faculty member is enrolled in graduate courses or 
writing the dissertation, a tliree-credit course reducticm per semester will 
be authorized for a maxiimxn of six semesters. 

5. Vftien an applicant's request for a loan is denied, the Provost shall 
give the Faculty meniber a reason for the denial. 

6. Annually the Provost will provide the Faculty Association with a 
list of the recipients and amounts of loans. 

H. Course Load Kectuctions - Reductions in load during the academic 
year may be granted 1^ the Dean, in consultation with the Provost, for the 
pursuit of creative and sciholarly activities. The Faculty merrtjer naist 
petition the School Personnel Ccnmittee on or before S epten te r 20 fca: course 
reduction in the Spring sesnester and on or before Petoruary 20 for course 
reduction during the Fall semester. Olie School Personnel Ccnmittee shall 
make reocinrendatic«)s to the Dean fifteen (15) days after submission of such 
petition. Additional reductions in load during the academic year may be 
granted by the Provost for the pursuit of creative, scholarly, and other 
activities. The Provost shall, by the middle of each semester, provide the 
Association President with such list of load reductions. 
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ARTICLB XII - UEEMffiS (F J^BSBMCB 

A. Leaves of Absence Without Pay 

1. Leaves of absence without pay for a period of up to two (2) 
years may be granted v4ien leave is needed for advanced study » physical 
disability, professional eaqperienoe, political office, or travel ccmbined 
with directed and planned study. Faculty meitfcers shall submit written 
requests for such leaves with a^sprcpriate reasons and documentation to 
their Department Chairperson with a copy to the Provost and the Sdtool 
Dean. Such request should nonnally be submitted at least by the beginning 
of the semester prior to semester (s) for viuch the leave is desired. The 
Department Qiairpersons will submit their reconnsndatiosis pursuant to the 
request to the School Dean will make recomnendations to the Provost, 
who will pass on ea«dt\ case individually, and v4x> will advise the applicant 
in writing the decision of the College. Leave of absence will not be 
granted unless an arrangement, satisfactory to tl^ Provost, can be made to 
carry cn the work of the faculty member concerned. 

2. A faculty member vibose employnent has been intem^ted by military 
service in order to fulfill a military obligation and has returned to 
the college immediately after separation fran the military service, shall be 
deemed to have continuous enployroent with the College. While such faculty 
member's time in military service shall be ^lied as part of seniority, 
such time is not counted in the calculation of prcbationary years prior to 
attaining tenure. 

3. Vftiile on leave of absence faculty retain all rights and 
privileges of their rank and position, excluding monetary benefits with 
the provision that faculty members are solely responsible for the exercise 
of said rights and pHcivileges. Leave of absence without pay iiiplies 
contintiation of ^^pointment for the next contract period following the 
leave of absence, except under extraordinary circumstances (Articles V, VI, 
and VIII). 

4. A Formal leave of absence for any period of one academic year or 

so 
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part thereof shall not be considered as a year of service at Monnouth 
College. 

B. Cc3verage for 111 or Disabled Facxtlty - Bie ocD|)ensation of a side 
or disabled faculty ineoiser vto has served at least cxie ftill ac^einic year at 
Mooiouth Cbllege is maintained by the College up thrcfti^ a six month period 
at ^4uch time the sick or disabled faculty menber beccnes covered by the 
then applicable Tdtal Disability Insurance Policy. Coverage of the side or 
disabled faculty menber *s classes and other obligations is dene voluntarily 
by depstrtjnental colleagues, for a period of up to two weeks after v^ch an 
^:proi>riate substitute ^hall be arranged for unless all missed \«cark is to be 
made by the faculty menber on return. Ihis provision r^aresents the only 
sick tijne coverage provided for sick or disabled faculty maiiDers, and also 
applies to pregnax>cy. 
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AKTICXB XIXX - DOBS DQXJCrXON 

DuriiKj the life of this Agreement the College agrees to deduct 
marbership dues in an amount established and certified in vnriting by the 
Association, in accordance vdth and to the extent permitted by applicable 
State or Federal laws, from the wages due any enployee in the bargaining 
\init v*io individually and voluntarily gives the College written 
authorization to do so on or before October 15. The dues will be deducted 
in ten (10) equal antounts beginning with a deduction fran the first salary 
payment in Nbvember and continuing with deductions fran each salary payment 
made thereafter until the full authorized anount is deducted. a!he College 
shall fcxward the money deducted to the Tteasurer of the Association on or 
before the 15th of the mcnth follcmx^ the mcnth in vMch the dues are 
deducted. 

Hbe written authorization shall OGntinue unless the enployee gives 
written notice of tennination to the College and to the Association at least 
fifteen (15) days prior to any pay day. The Association agrees to indemnify 
and hold the College harmless against any and all clajjns# suits, or other 
forms of liability arising out of the deduction of mon^ for the Association 
dues frcro an enployee's pay. Tlie Association assunes full responsibility 
for the mcaiies so deducted once they have been forwarded to the Treasurer of 
the Association as set forth above. 

■Bbe College shall have no responsibility fear the collection of 
initiation fees, special assessments, or any deductions, other than 
^)ecified above. 
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A. Pre-Br|>lo3/roa\t File - The Provost may maintain a pre- 
taiploynent file \4iich shall contain materials received by the College 
fran persons other than the ^licant in connection vdth the faculty . 
ROiiaer's application foa: enplo^roent. Access to and utilization of the 
pre-aiployment file shaU be exclusive to the Coll*-»ge Adninistraticn 
and shall not be available to the faculty meniDer or others, unless 
considered in connection with disciplinary action or his/her 
continuance as a faculty meniber. 
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B. Personnel File 

1. Hie Provost shall maintain the official pers<»inel file which 
may include a ccnputerized Professional Data file. 

2. Faculty members while employed shall be given reasonable 
opportunity to review the contents of their personnel files during 
regular working hours in the presence of one vibo normally has custody 
of the file. A representative of the Association may, with the faculty 
wswber's written authorization, acocnpany said faculty member while 
they review the file. A record shall be placed in the file as to those 
viho have examined the file pursuant to this section. 

3. Faculty maitoers may submit for inclusion in the file such 
material as they deem worthv^le. 

4. The faculty nenber shall be ^sprised of any derogatory 
material placed in the file, and shall be invited to rqply to same. 
With the consent of the Provost any unsubstantiated derogatory material 
placed in the file after the effective date of this contract may be 
renoved. 

C, Aininistrative Fiies - Nothing contained in this Article shall 
limit the College in the roaraitenanoe and retention of other records 
dealing with routine matters, including, but not limited to payroll and 
benefits. 
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KSiaZ XV ' ASSOCZKrXCXI rights, PRXVXIASBS ittD OEEJGMCICKS 

A. Authorized representatives of the Association shall be 
perndtted to transact official Association business relating to 
Mocmouth College Faculty on College property at reeusonable times, 
provided that they do not interfere with or intem?>t nonnal College 
operations or the duties and responsibilities of the Faculty. 

B. Upon written request and with at least two weeks notice, the 
College will make reasonable effort to make availj^le to the 
Association an £^ro{>riate rocm for Association meetings, so long as 
the Association use does not interfere with the normal cperations of 
the College. Departments and camnittees of the Faculty shall not 
atteropt to hold meetings that will conflict with the single monthly 
general meeting of the Association normally scheduled for the third 
Wednesday at 2:45 - 4:15 P.W. in each month of the academic year. 

C. Association representatives may use the visitor's parking lot 
facilities near the Administration Building vdien on official 
Association business in said building and only vityen space is available. 

D. The Association shall be permitted to use certain College 
facilities for purposes of official Association business relating to 
the Monmouth Cbllege Faculty, such as typewriters, duplicating 
eqiiipcnent, calculating machines and audio visual equipment at 
reasonable times and with reasonable notice v^ien sixh equipment is not 
otherwise in use and is available. Hie Association shall pay all costs 
in connection with such use including the cost of maintenance, r^>airs, 
materials, and sillies, telephone and postage, etc. . The Association 
shall not request the help or assistance of any College clerk or 
College secretary during normal working hours. The Association 
officials may make reasonable use of department secretaries provided 
they have available time, for the preparation of official written 
copmunications to the College relative to matters arising from and 
required by this Agreement. 
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E. TSie Associaticjn my purchase ea<p«>dable office suj^lies 
iKsnnaUy available frcxa the College Bookstore at the price paid at the 
Bcx^kstoce by the departments of the College* 

F. "Hie Association my post official Association bulletins, and 
notices relevant to the faculty on designated bulletin boards, without 
seeking prior permission or s^jproval, provided that copies of each 
bulletin or notice shall be first provided to the Director of Ruroan 
Resources and the Provost. 

G. "Ihe Association my mke reasonable use of existing 
interoffice mil distribution facilities for corinunications to the 
faculty providted such use does not interfere with the College use of 
such facilities. 

h. Whenever an Association representative or a faculty member is 
routually scheduled by the College and the Association to participate 
during scheduled working hours in negotiations or grievance 
proo edings, they shall suffer no loss in pay nor be expected to 
condensate for time spent in such activity. 

I. Where it will not interfere with the orderly ftinctioning of 
the Cbllege or the faculty mentoer's department, the schedules of the 
five senior Association officers and the Chairperson of the Grievance 
Ccninittee will be arranged iji an attenpt to provide time for such 
faculty inentoers to engage in Association activities. Ihe designated 
representatives of the Association shall be made known to the Provost 
and the Departmental Chairpersons whose departments are involved, at 
the beginning of the semester preceding the semester for vAiich 
consideration in schedules is requested. 

J. The college shall provide office space for the Association, if 
available. 
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Ama£ XVI - MRMMSMQir FBEBOGMnVB 

A. The college retains and reserves, without limitations other 
then as specified expressly in this Agreement, all pcK<^s, rights, and 
authority vested in it and vAiich it possessed prior to the signing of 
this Agreement. 

B. This Agreement shall be construed to r^al, rescind or 
otherwise modify any rtales, regulations or pronulgations of the C2ollege 
as they presently exist which are in conflict wi\h the provisions of 
this Agreement. 

This Agreement shall be incorporated by reference in all letters 
of appointment and acceptance issued to faculty members. All rights, 
claims, privileges and obligations claimed under this Agreement or 
under the letters of ^pf)ointroent and acceptance shall be enforceable 
csily through the procedures set forth in the Agreement. 

C. This contract contains the full agreement betwsen the parties 
and no other term or condition of enployment shall be the subject of 
negotiaticns during the term hereof \2nless mutually agreed to by the 
parties. 

D. The presently constituted agencies within the College or any 
sudi agency as may be ccmstituted in the future shall function or 
continue to function at the College, so long as the actions thereof 
may not directly or indirectly repeal, rescind, car otherwise modify the 
terms cund conditions of this Agreement, or the terms and conditions o£ 
enaplc^ment of faculty, or attenpt to acccwplish that end. 
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AKnCLE XVII - NO SSSOKB CLAUSE 

The Association agrees that in connection with labor relations 
matters they will not threaten, supfjort, authorize, condone or 
participate in any slow dcwn, strilce, picketing, work stoppage, 
boycott, jcb action co: interference of any kind with the College 
operations during the term of this Agreement. In the event of a hreacii 
of this Article, the Association agrees to prcnptly take all reasonable 
steps to terminate the activity. In the event of activity in 
dterogatioi of this Article, the Association will take reasonable steps 
to terminate such activity. 

It is agreed that during the term of this Agreonent, there will be 
no lock out of any or all bargaining unit menibers covered by this 
Agreement. 
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J«Eia£ mU ~ MZSCSLLAMBGOS 

A. Should a court of ccnpetent jurisdiction invalidate any part 
of this Agreement, all other provisions in it shall continue in effect. 

B. No faculty member may serve siinultaneously as a nenter of both 
the College Qualifications Canmittee and the Association Grievance 
Ccmnittee* 

C. Nothing in this Agreeinent shall be interpreted as excluding 
student participation in departmental eif fairs. Hbet extent of six±i 
participation shall be determined by the department faculty concerned 
unless specified elsewhere in this document. 

D. TSie parties agree that the open exchange of information, 
ideas, and opinions is essential to the proper functioning of the 
ccfrmittees of this Agpreesnent. To that end it is agreed that ocmnittee 
members shall enjoy an imtrunity fran liability for any statements made 
during comuLttee work and for any r^ccts prepared therefrcm, provided 
the ccnndttee member has not acted maliciously, or wantonly and in 
reckless disregard of the rights of others. 

E. Faculty^at-Large - For the jHirposes of the election of the 
College Oialif ications Ccnmittee (Article V) and the election in 
Article VI, Sec. B.7, the electorate consists of mentjers of the 
bargaining unit plus the department chairpersons, but a department 
chairperson may not ncxninate, second or serve. 

F. It is expressly agreed that nothing contained in the 
collective bargaining agreement between the parties shall deprive a 
faculty menter or the Association the right to file an unfair labor 
practice charge vath the National Labor Be3ations Board pursuant to the 
provisions of the National Labor Relations Act and the rules and 
regulations of the National Labor Belations Board proinulgated pursuant 
thereto. 
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MCSJCLE m " DOaXXOi OF MSBMBNT 

Secticxi 1. Tbis Agreenent shall be in effect for the period fron 
July 1, 1988 to June 30- 1991, and shall renein in effect frcm year to 
^ear thereafter, unless either party shall give to the other a written 
notice of intention to terminate or modify this AgreewMrfc after that 
1991 date. Such notice shall be given no later than March 30, but not 
earlier than January 1 of the year of expiration or of any yearly 
extension. Whenever such notice is given by either party, the exact 
natuxe of any proposed modification desired mist be stated in the 
notice, and the parties will then enter into negotiations tl^wrefor. 

Section 2: Notwithstanding the provision of Section 1. above, in 
the event that the nuonber of full-time undergraduate students enrolled 
in the Fall 1990 senester is, as of October 1, 1990, 1925 or less 
stunts, the College may elect to re-open this Agreement for 
renegotiation of salaries and econcmic benefits. Notice of such 
election roust be given to the Association by October 10, 1990, and, in 
the event such notice is given, all increases and intxrovements in 
salaries and economic benefits effective JUly 1, 1990, or at any time 
thereafter during the term of this Agreement, shall beccme-null and 
void, and the parties will re~cpen the Agreement for purposes of 
renegotiation of same. 

IN Wim SS WHHlBC^, the parties have hereunder set their hands and 
seals this thirtieth day of Novent)er 1988. 



MaWXITB OOIXBGE FACULTY ASSOCIATION Cg MCWOUTH OCLLEGE 
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I. Salary System for 1988-91 

A. Faculty Etoplqyed During Acadendc Year 1987-88 

1. An individual faculty marber's st^level for 1987-88 as 
established in the 1985-88 Agreement is increased by one (1) far each 
year of service in each of the three years covered by this Agreeroent- 
The valiie of each step is increased by $833 each year beginning in 
1988-89 (see Table B). (Note that leaves-of-absence for probationary 
faculty do not count as years of service.) In the 1985-88 Agreement, 
1987-88 step-levels were determined according to 1985-86 years in rank. 
Accordingly r years in rank do not necessarily correspond to step^level. 

2. The gui(te included in this section (Table B) establishes a 
target salary for each step-level for each of the three years covered 
by this Agreement. A faculty member's base salary shall not be less 
than $22,333 in 1988-89, $23,166 in 1989-90, and $23,999 in 1990-91. 
It is uncterstood that a faculty member's base salary may be in excess 
of or may be belcw the target salary of each step-level. 

3. For faculty holding the rank of Professor as of September 1, 
1988, the 1988-89 base salary is calculated by adding 

a) $2,579 (5.7% of the mean of their 1987-88 base salaries); 

b) an adjustment ($400 maximun) tcward st^, if helo/fi and 

c) an additional sum, if necessary, that insures a miniimm 
individual yearly increase of 5.68% (resulting in a miniimin 
three year increase of 18% vAien e^lied in each of the 
three years covered in this Agreement). 

The 1989-90 base salary is calctilated by adding 

a) $2,760 (5.75% of the mean of their 1988-89 base salaries) ? 

b) an adjustment ($400 maxixiun) tcKi^ard step, if belo«^; and 
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c) an additional sun, if necessary, that insures a miniiram 
individual yearly increas-? of 5.68% (resulting in a 
ndnimun three ^ear increase of 18% when applied in each of 
the three ^ars covered in this Agreesnent). 

The 1990-91 base salary is calculated by adding 

a) $3,003 (5.9% of the itean of their 1989-90 base salaries); 

b) an adjustment ($400 nvaxiirain) toward step, if belcw; and 

c) an additional sm, if necessary, that insures a miniimm 
individual >^arly increase of 5.68% (resulting in a miniiram 
three i-ear increase of 18% v*>en applied in each of the 
three years covered in this Agreement). 

4. For faculty holding the rank of Associate Professor as of 
Septariber 1, 1988, the 1988-89 base salary is calculated by adding 

a) $2,092 (5.55% of the mean of their 1987-88 base salaries); 

b) an adjustment ($250 niaxinwm) toward step, if belcw; and 

c) an addititsial sm, if necessary, that insures a minimon 
individual yearly increase of 5.68% (resultiiig in a minixram 
three year increase of 18% yihen aE:|>lied in each of the 
three years covered in this Agreesnent). 

at^e 1989-90 base salary is calculated by adding 

a) $2,236 (5.6% of the inean of their 1988-89 base salaries); 

b) an adjustnent ($250 maxiimm) toward st^, if belcw; and 

c) an additicfial sum, if necessary, that insures a mijiiimin 
individual yearly increase of 5.68% (resultiDg in a minijiMn 
three year* increase of 18% v*>en applied in each of the 
three years covered in this Agreenent). 

The 1990-91 base salary is calculated by adding 

a) $2,389 (5.65% of the nean of their 1989-90 base salaries); 
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b) an adjustment ($250 maxiimm) toward step, if below; and 

c) an additional sm, if necessary, that insures a miiunun 
individual yearly increase of 5.68% (resulting in a 
minijmin three year itxxrease of 16% yii&ti ^plied in each of 
the three years covered in this Agreeinent), 

5, For faculty holding the rank of Assistant Professor or 
Instructor as of Septeinber 1, 1988, the 1988-89 base salary is 
calculated by adding 

a) $1,755 (5.65% of the mean of their 1987-88 base salaries); 

b) an adjustment ($200 maximm) toward st^, if below, and 

c) an additional sun, if necessary, that insures a mimnium 
individual yearly increase of 5.68% (resulting in a 
roiniimari three year increase of 18% viien ^plied in each of 
the three years covered in this Agreement). 

TSie 1989-90 base salary is calculated by adding 

a) $1,877 (5.7% of the mean of their 1988-89 base salaries); 

b) an adjustment ($200 maxiimm) toward st^, if below, and 

c) an additional sum, if necessary, that insures a miniitain 
individual yearly increase of 5.68% (resultii." in a 
minimun three year increase of 18% \it)en ^:plied in each of 
the three years covered in this Agreement) . 

TSne 1990-91 base salary is calculated by adding 

a) 2,008 (5.75% of the mean of their 1989-90 base salaries); 

b) an adjustment ($200 maxiimm) toward step, if below; and 

c) an additional sum, if necessary, that insures a minimun 
individual yearly increase of 5.68% (resulting in a 
miniimm three year increase of 18% vAien £^lied in each of 
the three years covered in this Agreement). 

6. Par faculty librarians, an equivalent 1987-88 9-incsith base 
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salary is established as equal to 7/8 (87.5%) of theix actual 12-inonth 
anniial salary for that year, llieir 9-incfith base salaries for 1988-91 
shall be detennined as in (3) - (5) above, with an adjustment to a 12- 
nmth base calculated as 1/7 of the mean of the 9-inDnth librarian 
salaries regardless of rank, 

B. Faculty Starting Septoiiber 1988 

1. A 1988-89 step-level is assigned ocmnensurate with their 
1988-89 academic rank and salary. See Article II, Paragr*^ H and 
Table A which equates "years in rank" to salary step. 

2. Increases for 1989-90 and 1990-91 are the amounts specified in 
A. (3) - A. (5) above. 

C. Faculty Starting Septeniber 1989 or 1990 

1. An initial step-level and correspcnding salary will he 
determined ijqpon hiring. See Airticle II, Paragraph H and Table A vAiich 
equates "years in rank" to salary stsg. 

2. Increases for 1990-91 for those starting in 1989 are as 
^jecified in A. (3) - A. (5) above. 

D. 1. The parties have described the above salary adjustments as 
a "general increase" of 6% (plus merit) in each year, recognizing that 
this is a description of the total pool of money and that not everyone 
receives exactly 6% each year. 

2. Tl>e "general increases" scheduled for the second and third year 
of the Agreement will exceed 6% if the following conditions prevail. 
If, as of CX::tober 1, 1989, the rate of inflation durii^ the period 
October 1988 to S^xtember 1989 is 5.5% or more and if full-time 
undergraduate enrollment is 1982 or more, then the "general increase" 
for the second year of the Agreement (JUly 1, 1989 - JUne 30, 1990) 
will be 6.5% instead of 6%. Itiere will continue to be a 0.5% merit 
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pool. 



3. If as of October I, 1990, the rate of inflation during the 
period October 1989 - S^tember 1990 is 5-5% or mare, but less than 6%, 
and if full-time undergraduate enrollment is 1985 or more, ti^ the 
"general increase" for the third year of the Agreement {July 1, 1990 - 
June 30, 1991) will be 6,5% instead of 6%, Btiere will continue to be a 
0.5% merit pool. 



a. If , as of Octdaer 1, 1990, the rate of inflation 

during the period October 1989 - Septeirber 1990 is 6.0% or 
more and if full-time undergraduate enrollment is 1990 or 
nioare, then the "general increase" for the third year of 
the Agreement (JUly 1, 1990 - June 30, 1991) will be 7% 
instead of 6.5%. There will oontintje to be a 0.5% merit 
pool. 



4. In determining the rate of inflation descrJJaed above, the 
calculation will be based upon the percentage increase in the U.S. 
Bureau of Labor Statistics National Consumer Price Index Hevised - 
Urban Wage Earners and Clerical Wbrkers - New York City (CPI-W 1982- 
84=100.) 

E. Promotions 

1. Prcmoticffis do not affect st^)-level. 

2. 11>ose prcinoted will have the following prcnotional 
increments added to their bases, beginning with the academic year in 
which the prcmotion becomes effective. 



F. In regard to faculty receiving Voluntary Professional 
Development (see Letter of Uhderstanding #3) and/ox Merit adjustments. 



Assistant Professor 



Associate Professor 



Professor 



$1,100 
$ 800 
$ 400 
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the adjustments will be added to the yearly base salaries determined in 
A C abov^, effective with the academic year in which the adjustment 
is approved. Note that Voluntary Professional Develcpncient adjxsstments 
effective in 1988-89 were built into the 1987-88 "base* for 
ocnputational purposes and accordingly, will rtot be added to 19U8-89 
and subsequent base salaries. 

G. During the term of this contract, any appeals by faculty with 
respect to their step-levels will be heard by a panel caqposed of the 
appropriate School Dean, an Associaticn B^resentative, and the 
Director of Rtman Resources. Ihis committee will review and recoimend 
to the Provost any adjustment to a step-level assignment which it has 
fcwnd to be erroneous on the basis of fact or mis^Jplication of the 
foregoing paragraj^s. 

H. In order to foster full-time faculty participation in the 
graduate-level Software Engineering program, the CJollege at its 
discretion may provide incentive pay (not adding to base salary) to 
sucli full-tame faculty meidbers while they are teaching in the program. 

I. Any faculty member Who resitnes a regular full-time faculty 
position after serving as a department chair or in any administrative 
positisxi or as an iiKniitoent of an endcK*^ chair or sponsored 
professorship shall receive a base salary viiich is not less than the 
salary received before assuming the position plus any iiKa:ease(s) in 
base salary that would have been received had the faculty member 
remained in the bargainijng unit. 
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SALARY STEP DETERMINATION FOR 
FACULTY HIRED 1988-89, 1989-90, 
OR 1990-91 (BASED ON YEARS IN 
RANK EQUIVALENT) 



EQUIVALENT SALARY 
YEARS IN RANK STEP 

INSTR ASST ASSOC PROF 



1 








1 


2 








2 


3 








3 


4 








4 


5 


1 






5 


6 


2 






6 


7 


3 






7 




4 






8 




5 






9 




6 






10 




7 


1 




11 




8 


2 




12 




9 


3 




13 




10 


4 




14 




11 


5 




16 




12 


6 




15 




13 


7 




17 




14 


8 




18 




15 


9 




19 




16 


10 




20 




17 


11 


1 


21 




18 


12 


2 


22 




19 


13 


3 


23 




20 


14 


4 


24 






15 


5 


25 






16 


6 


26 






17 


7 


27 






18 


8 


28 






19 


9 


29 






20 


10 


30 






21 


11 


31 






22 


12 


32 






23 


13 


33 






24 


14 


34 






25 


15 


35 






26 


16 


36 






27 


17 


37 








18 


38 








19 


39 








20 


40 








21 


41 








22 


42 








23 


43 
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1987-91 

SALARY GUIDE 
************ 



SALARY 1987-88 1988-89 



STEP 


GUIDE 


GUIDE 


1 


21,500 


22, 333 


2 


22,333 


23,166 


3 


23,166 


23,999 


4 


23,999 


24,832 


5 


24,832 


25,665 


6 


25,665 


26,498 


7 


26,498 


27, 331 


8 


27,331 


28,164 


9 


28,164 


28,997 


10 


28,997 


29,830 


11 


29,830 


30,663 


12 


30,663 


31,496 


13 


31,496 


32,329 


14 


32,329 


33,162 


15 


33,162 


33,995 


16 


33,995 


34,828 


17 


34,828 


35,661 


18 


35,661 


36,494 


19 


36,494 


37,327 


20 


37,327 


38,160 


21 


38,160 


38,993 


22 


38,993 


39,826 


23 


39,826 


40,659 


24 


40,659 


41,492 


25 


41,492 


42,325 


26 


42,325 


43,158 


27 


43,158 


43,991 


28 


43,991 


44,824 


29 


44,824 


45,657 


30 


45,657 


46,490 


31 


46,490 


47,323 


32 


47,323 


48,156 


33 


48,156 


48,989 


34 


48,989 


49,822 


35 


49,822 


50,655 


36 


50,655 


51,488 


37 


51,488 


52,321 


38 


52,321 


53,154 


39 


53,154 


53,987 


40 


53,987 


54,820 


41 




55,653 



42 
43 
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1989-90 1990-91 



GUIDE 




23, 166 


A A AAA 

2 J, 993 


^ AAA 


n A O 


24,832 


•> C C C CL 

25, DbD 


25,665 


26,490 


26, 498 


27, 3 Jl 


27, 331 


2o,lb4 


28, 164 


A A A O *T 

28,997 


n n A A ^ 

28,997 


29 , o JO 


29,830 


30,663 


30, 663 


31,49b 


31, 496 


*•% AAA 

32, 329 


32,329 


33,162 


33, 162 


A A A A C 

33,995 


33,995 


34,828 


34,828 


35,661 


35,561 


•% ^ AAA 

36,494 


36, 494 


A A AAA 

37, 327 


37,327 


38,160 


38,160 


38,993 


38,993 


A A A A ^ 

39, 826 


39,826 


A A ^ C A 

40, 659 


40,659 


41, 492 


41, 492 


J* A A A C 

42,325 


42,325 


A A 1 C A 

43, 158 


43,158 


A A A A ^ 

43,991 


43,991 


44, 824 


44,824 


45, 657 


45,657 


A £ AAA 

46, 490 






47,323 


48,156 


48,156 


48,989 


48,989 


49,822 


49,822 


50,655 


50,655 


51,488 


51,488 


52,321 


52,321 


53,154 


53,154 


53,987 


53,987 


54,820 


54,820 


55,653 


55,653 


56,486 


56,486 


57,319 


57,319 


58,152 




58,985 
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Exhibit X: nOSJK FRGRSSSKNAL INFQROXIGN 

1. Name: 

2. Birthdate and birthplace: 

3. Present remk car title and d^>artinent: 

4. Chxnicle of Etiplt^m^t at Morjnouth College (rank and dates, leaves 
of absence and date of tenure) : 

5. College and university education in chrctiological order (degrees, 
dates, major and ndiKsr): 

6. Progress on advanced degree (i.e. v^here are you ncK^ and v^iere you 
plan to be in the couirse of the next acadsndc year) x 

7. Record of previous enplo^xnent in chronological order (nane of 
institution or employer, title, dates and full or part-tiite) : 

8. Works of a scholarly <x creative nature (monograf^is, books, 
paintings, articles in scholarly journals, etc.). If the work is a 
publication, give reference in appropriate bibliographic form: 

9. Lesser works of a scholarly or creative nature {book reviews, 
abstracts, etc. ) . If a publication give reference in a^rcpriate 
bibliogre^)hic form: 

10. Research, writing, or creative wark in progress: 

11. Papers read (or other participation) at professional or scholarly 
society meetings: 

12. Memberships in professional and scholarly societies (including 
offices held): 

13. Meetings of professional and scholarly societies attended during 
this past year: 

14. Grants lor teaching, research, or other purposes (indicate the 
nature, source, amount and period of grant) : 

15. Participation in ^lecial programs (workshop, tutorial, etc.): 

16. Cite contributions to the wcork of your D^>artment (include 
develcpci^t of nesn courses/programs or revision of current courses): 

1/. College comrdttee menberships; 

18. Outside aic>loyment, including teaching during the present academic 
year. State the average nxiiber of hours per week devoted to it: 

19. Areas of service to the outside ccnniunity: 

20. An evaluation of your own cooperativeness and initiative in 
furthering the academic stature of your D^jartoient and of the Collec^: 

21. Other factors which you think are pertinent. Ohis may include 
travel and activities in or out of the classrocm: 

98 
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isnst cr anrasDiiDJNs n 

Bie following programs shall ocjntinue during the period covered by 
this contract: 

1. PURCHASE CF TEJiUREC FACULTY CONTRflCl': 

a. Application must be made before January 1st of the last 
acadeRiic year of intended service. Faculty member iwist have at 
least 10 years of tenured service at the College. 

b. Where the resignation of the faculty member is in the opinion 
of the College detrimental to the best interests of the 
C&llece, the College reserves the right to r**fuse the faculty 
msmber's applicaticxi. 

c. In return for the voluntary relinquishment of tenure (1) the 
college shall normally pay 160% of the faculty member's (last 
active year's) base salary over two years? (2) under unusual 
circunstances the College shall pay 235% of base pay over a 
three-year period, noocroally in amconts of 100%, 85% and 50% 
respectively. 

d. The College will provide medical, dental and life insurance 
coverage as described under the terms of this contract during 
the period of payment and deduct federal and state taxes, 

e. In the event of death of the faculty member, any roc»iies owed 
under the terms of this option will becane due to his/her heirs 
or assigns. 

f . The College will provide the opportunity for continued group 
nedical coverage to be paid for by the faculty member 
subsequent to the period covered by (d) above. 

g. Tuition remission under the terms of the contract of record at 
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time of registration shall be available for the faculty 
member's dependent cdtildren at any tine. 

h. Cie College shall notify the Association in writing of the 

names of those \<hose applications have been accepted within ten 
(10) days of the aoc^ytance. 

2. PHASED BSnriHEMEin?: 

a. Application must be made before January 1st of the year 
preceding the start of the phased retiranent. 

b. Teaching respcsisibilities are reduced by 25% per year over a 
three year period with full retirement in fourth year. 

c. Pay will be reduced 20% per year fco: each of these three years 
and will be 40% of base salary in the f<:}urth year. 

d. Cie College will pay 12% of the original base pay to TIAVCREF 
each of the three years. 

e. Dependent xrpon College needs the faculty inepter has preenptive 
rights to part-time teaching at part-time rates during the 
three year period. 

f . The College will provide medical and daital coverage as 
described under the terms of the 1988-1991 contract during the 
three-year period. 

g. The College will endeavor to provide the opportunity for 
continued groap medical coverage to be paid fat: by the faculty 
member subsequent to the period covered 1:^ (2f ) abcrv^. 

h. Tuition remission under the terms of the contract of record at 
time of registratioLi shall be available for the faculty 
member's dependent children at any time. 
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i. AU other benefits will continue during the three year period. 



3. RBIRAINIMG FBOGBAM 

a. An appliciition fear retraining should be discussed with the 
Deparbtent Chair and the School Dean. Application should be 
made to the Provxsst by January 31st oT. the acadendc year 
preceding the retraining period. 

b. The purpose of retraining may be for teaching (1) within the 
faculty member's j^>artinent in a new field and (2) outside the 
<tepartnent and (3) for teaching or other ecnployroent outside the 
college. NO more than five faculty may be in this program at 
any given time. 

c. Any receiving department must agree on qualifications for a 
position or course and criteria for retraining to fill a 
position or teach a course. 

d. With the s^jproval of the Provost, the Colle^ will provide the 
following for retrainings 

(1) Ftar tenured faculty meinbers who switch to a oaR|>letely new 
field or make a career change outside the Colleges a year's 
Retraining Leave at 80% of base pay, plus $1,000 toward 
expenses. 

(2) For tenured faculty members viio retrain in order to develop new 
areas within their departments or to share lx»ds in other 
(Apartments: a half-time teaching load for tMO semesters, plus 
$1,000 toward exp^ises. 

(3) An additional $2,000 to cover e3q>enses may be borrcwed frcro the 
College in aocordanoe with the following provisions: 
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(a) Forgiveness of Loans: 

(i) 25% o£ the loan shall be forgiven for each full 
year of enplc^inent the recipient ccopletes at 
the College in a new (partial or ocoiplete) 
assigrment foUodng cxxnpletion of retraining. 

(ii) Cue hundred percent of tty& loan shall be 
forgiven within two ^ears after the recipient 
resigns f ran the College for enplo^^ment 
elsewhere. 

If the recipient reinains at the College but does not ccoplete the 
agreed i^jon retraining and does not take a xnsM assigrenent, he/ she shall 
ows the full eincunt of the loan plus interest. 

(b) Interest Fa^^ment 

Interest shall be diarged only ^dien a faculty nendber does not 
ccnplete the retraining as agreed i%x)n and is not able to make a partial 
or conplete change in assignment. In that case the paynent shall be 10% 
per ann\m, beginning one year after the loan vjas made. 

4. B£»SSia»$E»IT TO POmilSSSNnVB FOSITIOKS 

a. When a faculty roeoiber accepts a vacant adninistrative position 
with a salary lower than the faculty matter's, the faculty 
maiiber's salary will be retained but will be frozen tantil the 
salary assigned to the adsdnistrative position rises to parity 
with the faculty inenfcer's frozen S3ilary. 

b. Tenured faculty members shall be given first priority for any 
vacant adninistrative or teaching position (in another 
d^>artinent) viiich will be filled for \<hich the faculty nentoer 
hap the requisite qualifications 
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uanR OP flisissiiinxiiG #2 



Monnouth College seeks to place in faculty poeitions/assigiments 
the best candidates available. In recent years the College has offered 
SGoe of its prograiRs at locations other than its West Long Branch 
canfjus, and the College believes that the best candidates available 
should be provided to all its students no matter i^iere the location iray 
be. In ocnsequence of all the above, the College believes that certain 
fuH-time faculty will best serve the educational needs of is students 
at different locations. 

Thus, it is agreed between Monnouth College and the Faculty 
Association that special consideration should be granted those faculty 
nssbers that teach at West Long Branch and at another location. In 
order to foster full-time faculty participation in appropriate of f~ 
canpus programs, it is s^^propriate for the College to provide incentive 
pay for such full-time faculty. It is understood that the eaiplicit 
purpose of such incentive pay is to encourage participation in sxxAii 
off-canpus programs. It is also understood that full-time faculty are 
expected to become involved in the off-canpus program to an extent 
beyond that of a part-time faculty member. TSie incentive pay program 
below is available only to full-tixte faculty members participating in 
off-campus programs and is limited to programs offered at least 40 miles 
(one way) from the campus. 

At present there are five off-can|)Us programs. Uie incentive pay 
and travel schedules are as follcMs: 



Travel* 



Incentive Pay 



1. S. Jersey^-WBA {Mays Landing) 

2. RCA-MBA (BtoorestDwn} 

3. Port Dix4©?v (Port Dix) 

4. GB (RCA)- MBA (East Windsor) 

5. CStl-MBA (Forked Rivej) 

*Bef lects tw^ty cents per mile for 



$385. $866 

$335. $866 

$220. $666 

$200. $666 

$200. $666 



personal automobile use. 
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TUxos, a fuU-time faculty ment&c teaching in these pxxigrace as part 
of a standard load is eligible to receive both the travel and the 
incentive pay. A full-time faculty menter teaching in these progranis on 
an overload assigment is eligible for the travel, the incentive pay and 
the overload cospensation. 

It is assvDied that the faculty n¥?iTfa?r lives either close to the 
College ot at a greater distance frcm the of f-caopus location than fron 
the College. If the faculty meniber lives less than twenty miles fron 
the off-canpus location, then travel monies will be providfed for the 
round trip mileage between the off-campus location and the faculty 
member^s heme. 

A meal allowance of $12.0 per semester shall be allocated. 

The following additional options shall be available to full-time 
faculty members that teach in the off -campus programs: 

1. When a faculty member t e a c hes two courses on separate dayrs or 
at different locations during a single term, a three credit course 
reducticn in total load wiU be granted. In ad3ition, the faculty 
member will be paid one incentive amount which will be the higher of the 
tvo incentive amounts relating to the two courses. 

2. W)en one off-campus course is taught, the faculty member may 
choose to receive the incentive payment or to "bank** 1.5 course- 
reduction points in place of the incentive payment. 

3. When a faculty member accrues sufficient points, the faculty 
roentjer is entitled to and may elect to schedule a load reducrticn cn the 
basis of one course reduction for every three points. Utilizing accrued 
points, a faculty member may elect to have a schedule reduction in any 
term of no more than two courses. Adequate planning with the Department 
Chair shall take place when a faculty member <^ires to schedule a 
course reduction. 
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4. In any semester that a faculty menter takes a course reduction^ 
no overload is to be scheduled. 

5. A faculty ment)er may choose to be paid at any time for accrued 
points, relating to the incentive pay that they mi<^t have received, by 
notifying the Provost of such election. The Prowost will authorize the 
apprciariate paynent based on the incentive rates in effect at the time 
the course-reduction credits v?ere "banked". 
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I£nxS (F IMSRSraillQIS «3 

PROGRAMS AND CSIllSIA iX» VBCSFESSJCmU REVIEW, DEVQXX>ME2fr, MID 
REXDOGMITIGN 

The Associatic3n and the C3ollege decslare as their mutual goal the 
achievenent and maintenance of the highest possible standards of 
scholarship, teaching, and learning throughout tlte institution. In 
order to aid, encourage, and reward faculty in their efforts towards 
achieving this goal, the Association and the College have agreed upon 
the foUcwing prcjgrams: 

1. VCLUNTARY PRCflSSICKAL DEVEI/DIWENT AND SALARY REUEQOTIATICN 
PROGRAM 

A faculty member inay confer with a panel ocroposed of the School 
Dean, an Association r^resentative, and a third appointee agreeable to 
all parties to set forth a three-year plan of professional develofitent 
or activities. Hhis may incliate but is not limited to iicproventent of 
teaching effectiveness (as measured by a mutually agreed process), 
publications, concerts, eathibits, or other agreed activities. No sudi 
plans shall diminish teaching effectivaiess. Any acceptable plan of 
activity that enhances or maintains the value or ccntr ibuticns of a 
faculty menber to Mcxsnouth College will rpon ooipletion result in a 
$1500 increase in base salary of that faculty naiber. Ttve following 
timetable shall be followed: 
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Notification to all parties of desire to participate: October 1 
Representatives detennineds Octcber 15 

DevelGpi^t plan sutmitted to representatives: Novariaer 1 

Panel and candidate confer on plan: Hfswember 15 

Approval of plan by entire panel: Deoanijer 1 

Approval of plan by Provost: Deoesober 15 

Annual pxxsgress report to all parties and Provost: October 1 

(Year tvx> and three) 
Meeting with Provost: approval / disapproval /revision of plan/ 
abandonment of program: October 15 

(Year two and three) 
Certification by all parties including the Provost of the 
ccirpletion of plan and iicplenentation of base salary increase: 

October 15 

(Year four) 

Ihe total suRS expended for this program shall not exceed $25,500 
per fiscal year, with firs'v: preference given to roenbers of the bar- 
gaining unit. Proposals shall be judged on their merits} preference in 
choosing between proposals of equal merit shall be given to faculty with 
longer service at the College* Faculty \ibo cccplete the program shall 
not be eligible to re^aply for two years ^ 



2, mXSm FOR PROFESSICNAL REVISH 



following are set forth as a means to provide information about 
the teacdiing and learning process and as f eedbadk to help improve the 
effectiveness with which faculty menbers carry out their 
responsibilities : 



a) Annually, by October 1, faculty meonbers will vpdate their 
official Professional Data files to include their 
professional activities for the previous year 
(see Article IX R.). 



b) In each year of the contract one~half of the full-time 
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faculty shall have classes evaluated using the Stud^t 
Instnictional R^xsrt (SIR) available fron the Educational 
Testing Service in Princeton. At least 1/2 (one half) of 
one's classes that have 5 or more students shall be so 
evaluated. 

c) A Student Questionnaire Gcmnittee consisting of two 
r^xresentatives f ran each School shall be established in 
the Fall 1988 semester. Biree of the representatives # one 
fran eadi Schools shall be appointed by the Association, 
and three, one fran each School, shall be appointed by the 
Provost. Deans and Chairs are eligible to serve. Tins 
Ctnmittee will provide adsdnistrative oversig^it, address 
issues of caocem regarding the Program for Professional 
Rsview, and make recamendaticns for change. 

d) The administrative and selection procedures developed by 
the Studait Questionnaire Camdttee and used in 1987-88 
will be follcKi^ in each of the contract years unless 
iirproved procedures are adopted. OSie pattern of selection 
for participation already established shall be continued. 
Uiose who were not lequired to participate in 1987-88 will 
be required to participate in 1988-89 and 1990-91. Those 
yi)o jnexe required to participate in 1987-88 will be 
required to participate in 1989-90. Probationary faculty 
will be evaluated in six classes in each probationary year 
as per the MC-FRMDO Agreement - Article V. Faculty who are 
awarded tenure will be evaluated in the second year of 
tenure status and in alternate years thereafter. New 
part-time faculty will have all their classes evaluated in 
the first sanester of teaching and in alternate years 
thereafter. 

e} OSie results of the questionnaires shall be available to the 
faculty marber's Chair and Dean. 
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f ) Those faculty not required to patcticdpate in any given year 
nay voluntarily obtain student questionnaires if they so 
<tesire. l^e results of the voluntarily obtained 
quesUonnaires will be for the faculty inenber's own 
infonnaticn and use. 

3. MERIT SMJVRy INCREftSE PROGRAM 

Tte College shall have the right, at its sole discreUon, to grant 
salary increases awarded on the basis of merit. The exercise of such 
discretion and the granting or failure to grant such salary increases 
shall not be sxibject to grievance or aibitration. 

The ocmnittee that recamends base-salary merit iixareases shall 
consist of two tenured faculty menbers f ran each School plus the 
Provost, for a total of seven nerbers. Of the School representatives, 
one is elected by faculty cn a college-wide basis and one is elected by 
the faculty within that School. Hie ccHwdttee will make written 
reccninendations to the President regarding the granting of merit 
increases. If the Presi<3tent considers acticn other than that 
xecomended by the camdttee, the President shall meet with the 
ccmtdttee before arriving at a final decision. 

The current merttoership of the Merit Carroittee will continue to 
serve in 1988-89. Elections wiU be held in fall 1989 to replace the 
three college-witte representatives. Ohese new roentaers will serve for 
1989-91. In fall 1990 three new School representatives will be elected 
for two year terms, 1990-92. 

The total monies allocated for merit s^^lary increases in an 
academic year shall not exceed oneHialf of one percent (0.5%) of the 
total of the base salaries of faculty roenters, and shall not exceed a 
maxiJiun of three (3.0%) percent of base salary for an individual merit 
increase. All faculty wiU be eligible for merit awards. The nt»toer of 
«^ds available to non-tenured faculty will not exceed the nmter 
<terived frcm the ratio of non-tenured to tenured faculty. 
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Candidates for merit ixicceases (go: their advocates) shall as a 
mininun sutanit to the Merit Qmnittee, their Oiair, and Dean, copies f 
their latest annual report on their professional activities, copies 0* 
sutmary repc ts of student guesticnnaires, and copies of Reports of 
Classrooro Observation for the academic year in wtdch application for 
merit is made. Faculty should fonnally arran^ for observation during 
the fall or spring semester (deadline May 1) of at least tMO of their 
classes by at least two faculty colleagues. Uie observers shall be 
mutually agreeable to the faculty menber, the Chair of the Departnent, 
and the School Dean. Fries: to the dassrocoi observation the instructor 
shall provide the Gbserver(s) with a course syllabus and explain to the 
cbserver(s) the instructional goals and methods of acoccplishing them 
for the class that is to be observed. Within one week after the visit, 
the cbserver(s) shall meet with the instructor to discuss observations 
and conclusions. Uie Provost will provide Report of Classroom 
Observation fcons for use during the observation process. Other 
evidence of meritorious achievement beyond the minimun stated above 
should be put forth by the candidate (or advocate) for oonsi<teraticn by 
the ccmniittee. 

Librarians may, in lieu of student questionnaires and class 
observation reports, subndt to the Director, Provost, and Merit 
Ccimdttee a copy of their Professional Data file, a ccwpleted 
performance instnanent, and other evidence of exceptional professional 
activity or service to the ijnstitution. Such activity or service may 
include but is not limited to those activities listed for Librarians in 
Article IX, Section K. Uie perforroanoe evaluation instninent now in use 
will continue to be used. 
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PROMOTION: PROCEDURES AND DEADLINES 





DATE 


CAND I DAT: 


CHAIRPERSON 


SPC 


_, . DFAN 


CQC 








15 

^ ^ ^ ^ 

Sept. 


Conveys 3 copies 
of dossier to 
Chairperson 


Receives docu- 
ments from 
candidate 














1 

UCZm 


Receives recom- 
mendation of 
Chairperson 


Notifies cand. 
of Chair recom. 
Sends recom. ii 
Qossiers to okl, 
cc of recm to 
Dean, CQC, & Provost 


Receives doc. 
and recommenda- 
tion of Chair 

i 


Rfeceives cc of 
recommendation 


Receives cc of 
recommendation 


Receives cc of 
recommendation 






1 

If wV « 


Receives recom- 
mendation of 
SPC 


Receives cc of 
recommendation j 


Notifies Cand. 
Sends recm & 2 
doss, to CQC; 1 
doss to Dean & 
cc of recm- to 
Dean, Provost & Chair 


Receives 1 doss 
and cc of recm 


Receives 2 
dossiers and 
recm of SPC 

■i 


Receives cc of 
recommendation 






15 
Nov. 


Receives Dean's 
recommendation 


Receives cc of 
recommendation 


Receives cc of 
recommendation 


Notifies cand. 
Sends recm and 1 
doss, to Provost; 
cc of recm to 
CQC. SPC. & Chair 


Receives cc of 
Dean's recm. 


Receives Dean's 
recommendation 
& dossier 






15 
Dec. 


Receives CQC 
recommendation 


Receives cc of 
recommendation 


Receives cc of 
recommendation 


Receives cc of 
recommendation 


Notifies cand. 
Sends recm to 
Provost; cc to 
uednft tnair> & 
SPC 


Receives CQC 
recommendation 
and dossier 

11 


2 


111 


1 


Receives decis- 
ion of Provost 


Receives cc of 
decision 


Receives cc of 
decision 


Receives cc of 
decision 


Receives cc of 
decision 


Notifies cand. 

Ol UcL 1 a 1 Ull 9 

to Dean, CQC, 
SPC. & Chair 
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CANDIDATE 


CHAIRPERSON 


SPC 


DFAN 


coc 


PROvn<;T 


a 


DATE 
I 

Qrt 


Conveys 3 copies 
of dossier to 
Chairperson 


Receives docu- 
ments from 
candidate 












15 

Oct. 


Receives Recm 
of Chair 


Notifies cand. 
of Chair recm. 
Sends recm & 
dossiers to SPC 
& cc of recm to 
Dean. CQC & Provost 


Receives 
dossiers and 
recm of Chair 


Receives cc of 
recommendation 


Receives cc of 
recommendation 


Receives cc of 
recommendation 


Q 


15 

Nov. 


Receives recm 
of SPC 


Receives cc of 
recommendation 


Notifies Cand. 
Sends recm & 2 
doss, to CQC; 1 
1 uoss. uO uean, Lt 
1 Of recm to Dean, 
j Provost & Chair 


Receives 1 doss. 
and'CC of recm " 


Receives 2 
dossiers and 
recm of SPC 


Receives cc of 
recomir.endation 




15 

Dec. 


Receives Dean's 
recommendation 


Receives cc of 
recommendation 


Receives cc cf 
reconmendation 


Notifies cand. 
Sends recm & 1 
dossier to 
Provost 1 cc of 
recm to CQC, SPC, 
& Chair 


Receives cc of 
Dean's recm. 


Receives Dean's 
recm & Dossier 




15 

Feb. 


Receives JCQC 
recommendation 


Receives cc of 
recommendation 


Receives cc of 
recoiranendation 


Receives cc of 
recommendation 


Notifies cand. 
Sends recm to 
Provost; cc tc 
Dean, Chair, & 
SPC 


Receives CQC 
recm & dossier 




15 

Mar. 


Receives 
decision of 
Provost 


Receives cc of 
decision 


Receives cc of 
oecision 


Receives cc of 

de*r i s i nn 


Receives cc of 
decision 


Notifies cand. 
of decision, 
cc to Dean, CQC, 
SPC, & Chair 
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